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INTRODUCTION 
The University of San Diego is a dynamic Catholic institution 
of higher learning that is committed to the ideals of liberal arts 
education and to recognizing the dignity of men and women as human 
beings. 
As a private independent university, USD seeks to make a dif­
ference in society by making a difference in the lives of 
individuals in the following critical areas: 
- competence 
- commitment to values 
- voluntary civic action 
- international sensitivity 
- professional responsibility 
Located on 180 acres overlooking San Diego's beautiful Mission 
Bay, the University has an enrollment of 5445. Students may choose 
from more than 50 undergraduate and graduate degree programs at the 
University's five academic divisions that include the Schools of 
Business Administration, Education, Law, Nursing Science, and the 
College of Arts and Sciences. 
As a Catholic institution, the University is committed to 
examination of the Catholic tradition as the basis of a continuing 
search for meaning in contemporary life. 
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STATEMENT ON REPORT PREPARATION 
On February 24, 1986, Sister Sally Furay, Vice President and 
Provost, appointed the following Steering Committee to oversee the 
preparation of the Fifth-Year Report: 
Dr. Thomas Cosgrove, Associate Dean, Student Affairs 
Sister Maureen Cronin, Associate Provost, WASC Liaison Officer, 
Chair of the Steering Committee 
Dr. Michael Haney, Chair, Department of Psychology 
Dr. Edward Kujawa, School of Education 
Dr. June Lowenberg, School of Nursing 
Professor Michael Navin, Acting Associate Dean, School of Law 
Dr. Mario Picconi, School of Business (Fall 1986, Spring 1987) 
Dr. Patricia Watson, Dean, Academic Services 
Dr. Gary Whitney, School of Business (Spring 1986) 
The Steering Committee met twice during Spring Semester 1986 to 
plan its work, make committee assignments and approve a timetable 
for completion of the report. 
From September 1986 through April 1987, the Committee met on a 
monthly basis to review and approve: 1) responses to the major 
recommendations from the most recent evaluation, 2) drafts prepared 
by both academic and non-academic units which focused on major 
changes since Fall 1982 (date of last visit) and forecasts for the 
next five years, and 3) the documentation which was developed to 
accompany the report. The Steering Committee also encouraged 
faculty, administration, staff and students, when it was appro­
priate, to give input. Academic deans were asked to use time 
during regularly scheduled Faculty meetings to discuss some of the 
issues raised by the 1982 accreditation team and results of such 
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meetings were communicated to the Steering Committee. Key admini­
strators in all units reviewed the final draft before it was 
submitted to WASC on June 15, 1987. 
The Committee made a significant effort to insure that the 
report was consistent in following the directions and guidelines 
which were set for the University in the Strategic Long-Range 
Planning Document which was published in Fall 1985 after a three 
year period of study. (See SLRP document).* 
*SLRP document will be available in Documentation room during 
fifth-year visit. 
DESCRIPTIVE HISTORY 
The University of San Diego is an independent, coeducational 
university chartered under the California Nonprofit Corporation 
Law. The University includes a College of Arts and Sciences and 
four professional schools: the School of Business Administration, 
the School of Law, the School of Education and the Hahn School of 
Nursing. The total Fall semester 1986 enrollment was 5445 of whom 
3391 were undergraduates, 899 were graduate students and 1155 were 
enrolled in the School of Law. In the Fall of 1986, the University 
had a full-time faculty of 204 of whom 90% held doctorates in their 
respective fields. In addition, USD had a part-time faculty of 
163. In 1986, the dollar value of the physical plant was 
$74,700,468 and the annual operating budget was $51,504,866. 
The University campus occupies approximately 180 acres of 
tableland overlooking Mission Bay and the downtown business area of 
the city of San Diego. Situated seven miles north of the San Diego 
Civic Center, the University is near museums, cultural centers and 
recreational facilities and is served by a network of freeways 
providing easy access to most San Diego County cultural, business 
and residential locations. The University is 20 miles north of the 
Mexican border and 120 miles south of Los Angeles. USD presently 
has twelve major structures which are utilized for academic 
programs and administration. In addition, the University operates 
a student center and several student residential facilities which 
in Spring semester 1987 housed 1570 students, plus 200 students at 
our off-campus site. 
In 1952, the San Diego College for Women, chartered in 1949, 
began classes at Alcala Park, the current location of the 
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University. This institution was administered by a religious 
community of women called the Society of the Sacred Heart. In 
1954, the College for Men and the coeducational School of Law began 
classes. The name San Diego University was changed to University 
of San Diego on April 15, 1968. On July 14, 1972, after five years 
of increasing cooperation, San Diego College for Women merged into 
the University of San Diego, resulting in the coeducational univer­
sity that exists today. 
Deeply rooted in the Roman Catholic tradition, the University 
is an independently governed institution. The ultimate respon­
sibility for the governance of the University lies in its forty 
member Board of Trustees. 
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RESPONSE TO RECOMMENDATIONS FROM THE MOST RECENT EVALUATION 
Concern 1 
SENATE 
The University Senate needs to be strengthened in order that it may 
address some of the issues in the self-study and in this report. 
The desire for autonomy, understandable as various units were being 
established, seems to have interfered with development of a strong 
university voice in areas of common concern to all the faculty. 
Since Fall 1982, the University Senate has been increasingly 
active in its role of voicing concerns of the faculty and the body 
has worked efficiently under excellent leadership. Two important 
steps have increased communication with the Cabinet* and made 
significant contributions to the effectiveness of the Senate. 
First, the minutes of the Cabinet were made available to the Chair 
of the Senate, and secondly, the President accepted a Senate 
recommendation to allow the Chair or a member of the Senate s 
Executive Committee appointed by the President to represent the 
Senate at Cabinet meetings. In fact, Dr. Patrick Drinan, the Chair, 
attended Cabinet meetings since the Spring semester of 1984 until 
Fall semester of 1986. Dr. Lynne Small, who was elected Chair of 
the Senate in Fall semester 1986, is the current faculty represen­
tative on the Comm14te^~. These steps have had a positive impact on 
the ability of the Senate to learn of problems quickly and thereby 
involve the faculty more directly in their resolution. 
In other areas, several significant policies have developed 
under Senate leadership. First, the Senate assumed full responsi­
bility for the development of a much needed policy on academic 
integrity, as well as the implementation and review of the plan. 
Second, it established a leave of absence policy for faculty who 
are running for public office. Third, in response to a request 
from President Hughes, the Senate recommended that tenured faculty 
*The Cabinet is the President's advisory body consisting of the 
President, the Vice Presidents, the Deans and other key 
administrators. 
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be evaluated and that this be done primarily through the process of 
salary recommendation reviews. 
Working through both standing and ad hoc committees and by 
scheduling regular meetings, the Senate has made significant pro­
gress in dealing with important faculty concerns. It has stream­
lined its procedures for giving input on Honorary Degree recipients 
and it is using its Ad Hoc Committee on Reappointment, Rank and 
Tenure to review the due process policies of the rank and tenure 
documents within the various schools. With the view to presenting 
recommendations to the administration, the Senate is studying sala­
ry ranges for faculty. In another area, after examining the issue 
of under-prepared students, the Senate concluded the faculty must 
make every effort to encourage weaker students to take advantage of 
the services available in the Educational Development Center (EDC) 
on campus. In another matter of great concern to the faculty, the 
Senate gave input that was a determining factor in the administra­
tive decision to reject a confidential "feeler" to establish a 
Nixon library at USD. The Senate also provided substantial input 
to the administration before the decision was made to establish an 
Electrical Engineering major in Fall 1986, with a possible Bioengi-
neering option. In addition, a Faculty Status Committee of the 
Senate has been established to deal with fringe benefits, sabbati­
cal management, parking access, security and similar issues. 
The only Senate committee that has not functioned well is the 
Budget Committee. This is due to the fact that the responsibili­
ties of this committee overlap those of the all-university-wide 
tuition and budget committee. Because of this overlap, it is very 
difficult for the Senate Budget Committee to address separately 




The self-study identifies many places in which support staff or 
additional space is needed. The institution has plans to proceed 
for some of these needs but until new buildings can be erected some 
interim provision should be made. 
The University has provided for support staff and all major 
space needs since 1982. 
Support Staff 
Dean of Academic Services, Dr. Patricia Watson, undertook a 
study (see attached sheet) to respond to the WASC concern that 
USD's support staff was not adequate. The study shows how many 
staff were on hand in 1982, how many were added by 1986-87 and how 
many are anticipated, in accordance with USD's long-range plan, to 
be needed in 1989-90. The long-range numbers were determined only 
after consultation about needs with the units which would be 
affected. The figures provided will serve as a guide, but other 
changes in support staffing may occur as needs arise in the 
immediate future. 
Space 
The report from Director of Physical Plant, John Zeterberg, 
(for Standard Eight) indicates that, with the addition of over 
208,000 square feet of academic, library, office and support faci­
lities, a 23% increase in total university space occurred in a five 
year period. With the several additional facilities envisioned for 
construction into the 1990's, USD will have adequate space to serve 
its constituencies. 
Undoubtedly, most important space needs will be accommodated. 
Some academic units, however, are concerned that lesser priorities 
not be overlooked in the future allocation of space and that cur­
rent shortages do not become permanent. They want to insure that 
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adequate space is provided for: 1. Part-time Faculty, 2. Secre­
taries and student workers, 3. Laboratory facilities and, 4. Sto­
rage of equipment. 
Support Staff 
LRP 1989-90 
1982 1986 Add to Total 
Financial Affairs 136 176 24-3/4 
Student Affairs 26-1/4 52-3/4 5-3/4 
University Relations 11 16 5 
College of Arts & Sciences 9 12 2 
School of Business Adm. 5 6-1/2 1 
School of Education 3-1/2 3-1/2 0 
School of Nursing 3-1/2 4 1 
Law School 29 32 2-1/4 
Law Library 6-1/2 10 2 
Graduate & Cont. Education 5 12-1/2 4 
Academic Services 13 17 3 
Library 11 12 2 
Media Center 4-1/2 6-3/4 0 
Institutional Research 0 1/2 1/2 
263-1/4 361-1/2 53-1/4 
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Concern 3 
With the growth of the University has come a need for better 
communication among all the academic departments, schools of the 
University and administrators. Faculty express, also, a desire for 
some more formal recognition of their dedication and achievements 
as an antidote to impersonal relations which "bigness" encourages. 
The University certainly is aware that growth has created 
problems in communication that did not exist when USD was a smaller 
school. Several recent steps have been taken to encourage communi­
cations across campus: 
1. Although the President periodically held informational meet­
ings open to all units, for the first time in Fall 1985 a major 
address by Dr. Hughes preceded the annual opening of school 
reception for faculty and administration. In his second ad­
dress, in Fall 1986, Dr. Hughes told the faculty and admini­
stration that USD, as a Catholic University, is enriched by the 
presence of the Church, but that Church control of the Univer­
sity would violate its academic freedom and institutional auto­
nomy. 
2. A new journal, "U" Magazine, which covers in depth issues of 
current interest to all University constituencies has been 
added to the list of publications already in place (e.g., 
Newsnotes, Alcala View, Exchange, School of Business Admini­
stration Newsletter , School of Education Builetin, Report of_ 
the Dean [Law School]). It has also been proposed that a 
University-wide Newsletter, published on a weekly basis, could 
identify important decisions, alert the community to calendar 
events of interest and keep the entire community informed. 
3. Several recently instituted committees (Social Justice, Down­
town, Internationalization of the Curriculum) are bringing 
together faculty across academic units and also in some cases 
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representatives of non-academic areas for exchanges of ideas 
leading ultimately to action. 
In 1985, the five Academic Deans initiated meetings which are 
held two or three times each semester to discuss issues of 
common concern. The Provost is invited to attend these meet­
ings and the Dean of Graduate and Continuing Education, and the 
Dean of Academic Services also participate, if the agenda 
warrants their attendance. 
At Cabinet meetings, which are held every three weeks, the 
President has taken care to encourage members to communicate to 
their staffs decisions which apply to their units. 
The President and Provost attend staff orientation meetings for 
new personnel in order to insure that those who are newly 
employed understand the mission and goals of USD. 
An administrative retreat which was held at the Hanalei Hotel 
on January 12, 1987, promoted communication. The agenda 
included a discussion of styles of leadership and consideration 
of how leaders could encourage or hinder the creation of 
organizational excellence. 
The newly completed University Center has been designed to 
serve and facilitate exchange of ideas and communication among 
the entire campus community. 
The Academic Deans have used time at Faculty meetings for 
discussion of the issue of improving communications. Several 
ideas emerged from these meetings: 
A. It was suggested that more informal communications between 
Faculty and administration were needed and the University 
Center could serve as the appropriate place for such 
discussions. 
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B. Wider distribution of the University Senate minutes would 
keep Faculty better informed. 
C. Continued growth and the addition of new curricular pro­
grams have placed greater demands on the resources of the 
University and require improved coordination between units 
of the University. It is important that members of the 
University community realize that where before communi­
cation between units was desirable, now it is often 
essential to the success of the University's efforts. The 
increased occurrence of problems involving course offerings 
and class schedules in recent semesters is symptomatic of 
this larger problem. 
D. Attention needs to be focused on communicating effectively 
with both visiting faculty and new appointees, so that they 
will "feel at home" and be integrated into the institution. 
E. The Nursing School believes communications would be im­
proved if duplication of committee structure were avoided 
and the number of committees were streamlined with 
representation sometimes combined (i.e., the Schools of 
Nursing and Education might alternate on certain committees 
such as Social Justice). It is difficult for the Nursing 
School with a small faculty to provide representatives for 
a multitude of University and departmental/school 
committees. 
Faculty Recognition 
Faculty achievements are now recorded in individual school 
publications and in Newsnotes. In the College of Arts and Sciences 
a special award, the "Davies Award for Faculty Achievement," is 
given at Honors Convocation and a dinner is held annually to honor 
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all faculty. Additional recommendations proposed by the Faculty 
include: 
1. Salary increases could be tied to promotion. 
2. Superior accomplishments could be given public or private 
acknowledgement by the administration. In some cases a letter 
from the President would be appropriate; in other circumstan­
ces, as when a younger Faculty member, Assistant Professor 
James Caltrider of the School of Business was recently selected 
outstanding Faculty member by the USD Student Alumni/ae 
Association and the 1986 Senior class, recognition at the Deans' 
ball (e.g., a handshake) would be fitting. In this way a broad-




An institutional evaluation of the role of the graduate program 
seems to be needed. Faculty feel that there is a great deal of 
ambiguity in the practices of the institution's various schools in 
such matters as planning procedures for additional programs, esti­
mation of faculty load and standards of quality. The Faculty manual 
does not mention control of academic programs as a responsibility 
of the Faculty and this lack is particularly felt at the graduate 
level. 
As part of the Strategic Long-range Plan, graduate offerings 
were assessed and certain programs were marked for special emphasis 
as flagship programs. Growth in graduate enrollment also was 
encouraged. At present in Fall 1986, graduate enrollment is at 899 
compared to 699 in Fall 1982. This represents an increase of 28.6% 
over a four-year period. In addition, several programs have been 
added since the last accreditation visit: 
1. USD's new Institute of Christian Ministry combines USD's exist­
ing master's degree in Practical Theology with non-degree out­
reach programs. Master's students choose a specialty in 
Religious Education, Pastoral Ministry or Spirituality/Social 
Justice. 
2. USD's longtime master's degree in English is now complemented 
with a new writing emphasis. 
3. In response to a growing need in the business world, the School 
of Business has introduced a new graduate program in Interna­
tional Business (MIB). 
4. In the summer of 1985, a Doctor of Science in Nursing (DSN) 
program was inaugurated to educate leaders for the changing 
world of health care and emerging health care delivery systems. 
5. In the Education unit, a Marriage, Family, Child Counseling 
Program (MFCC) with a human service dimension has been added. 
6. Two additional programs will be introduced in Fall 1987. 
First, the Business School, having Faculty with the appropriate 
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expertise, will offer a Master of Science in Taxation. In this 
program, students may receive some credit toward their degree 
by enrolling in courses currently offered by USD's Law School 
in the Master of Laws in Taxation (LL.M.) program. Second, 
USD's English department Chair, Associate Professor Barton 
Thurber, collaborated with David Hay, an Associate Producer 
from the Old Globe Theatre, and they developed a Master of 
Fine Arts (M.F.A.) program. Students are being accepted in 
Spring 1987 for the program which will begin in the Fall. 
Designed for a small number, the program will allow those who 
enroll to take courses in dramatic literature at USD while they 
receive theater training at the Old Globe. 
Given the emphasis on growth, the Dean of the Graduate School 
has held meetings with the Academic Deans in the College of Arts 
and Sciences, and the Schools of Education, Nursing and Business to 
consider the issues raised in the WASC report on planning proce­
dures, estimation of faculty load, standards of quality and faculty 
control of academic programs. There is a consensus among these 
major administrators that the various schools should continue to 
function in different ways and retain freedom in decision-making. 
Although there is a perception among some faculty that top level 
administrators make the primary decisions on curricular matters, 
the Deans rejected the WASC conclusion about the lack of faculty 
control of academic programming. Individual schools have always 
had complete responsibility for initiation and planning of their 
academic programs. 
Standards of Quality 
Standards of quality are determined by the Academic Deans who 
consult with their Faculties on the issue at regularly scheduled 
meetings. 
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In the College of Arts and Sciences, faculty suggestions for 
improvement of the graduate program were solicited for this 
report. Among the suggestions were: 
1. The practice of granting both undergraduate and graduate credit 
for the same course should be phased out. 
2. Periodic external reviews focussing exclusively on graduate 
programs should be instituted. 
3. Arts and Sciences programs should require applicants to take 
the Graduate Record Examination. It is now optional. 
4. Released time should continue to be granted to faculty teaching 
graduate courses. 
As a next step, the above mentioned suggestions of the faculty 
will need to be reviewed by the Graduate Studies Committee of the 
College of Arts and Sciences. The composition of the Graduate 
Studies Committee includes the Arts and Sciences Dean, the Graduate 
Dean, one representative from each department offering a graduate 
program (International Relations, Practical Theology, English, 
History and Spanish), two representatives from departments not 
offering graduate programs, one Library representative, and one 
graduate student. 
The School of Business in Fall 1986 reviewed its graduate 
programs thoroughly, including the newly instituted MIB program, in 
preparation for an AACSB visit. The quality of students accepted 
has improved markedly. The average GMAT score for students 
accepted for Fall 1986 was 543 which is 68 points above the 
national average of 475. At present, the Business School admits 
students from other areas in the University (Education, Arts and 
Sciences, Law) into its programs freely. Tightening of standards 
for all students in Business classes is under consideration. 
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The Nursing School believes its Faculty is very well-qualified 
for teaching doctoral students, but there is a major concern about 
teaching loads. In the judgment of the Nursing Faculty, reduced 
teaching loads are essential for the production of quality research 
and there also needs to be a recognition of the fact that clinical 
courses require more preparation and actual teaching hours than do 
pure lecture courses. For doctoral education, library holdings 
need to be improved and decisions on hours of access to Copley 
Library during the Summer—when many DNS students attend—should 
include input from the Nursing School. The Faculty also suggested 
the University lacks a real tracking system to keep in contact with 
its alumni/ae and, therefore, it is difficult to keep aware of 
scholarly achievements of USD graduates. 
The Dean and Program Directors of the School of Education 
believe that the quality of graduate education at USD would improve 
if the following steps were taken: 
1. Nine teaching units per semester and three units for research 
and writing were established as the graduate teaching load. 
2. The University would recognize that graduate school is a year 
round enterprise requiring resources for each of the three 
semesters. In essence, Summer session must be viewed not as an 
add-on but as an essential component of students' graduate 
study that requires scheduling of more courses and library and 
media access. 
3. The University would give more attention to the professional 
development of faculty teaching graduate students. Development 
should focus on quality teaching, teaching styles (differences 
in teaching Master's versus doctoral students), quality of 
graduate level assignments and articulation of course content. 
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4. The University would make available money to finance high 
quality students (especially from minority groups) to come to 
USD to do their graduate work. 
Estimation of Faculty Load 
Load policy is stated in the Faculty Handbook, but variations 
are allowed from time to time at the discretion of the Academic 
Deans. In the School of Business, and in several departments of 
Arts and Sciences faculty teaching graduate courses are frequently 
allowed to carry 9 instead of the normal 12 units per semester. In 
other units, load may be reduced for Faculty who are engaged in 
administrative duties or involved in research projects. Academic 
Deans naturally would like to see load reduced for those teaching 
master's and doctoral students, and USD must continue to examine 
this possibility as time goes on. USD, although a small university, 
is complex enough so that uniformity in estimation of faculty load 
across its academic units would not serve the institution's best 
interests. 
Organizational Issues 
At present, the Graduate Office under the direction of 
Dr. Brandes provides administrative services for the College of 
Arts and Sciences and the three professional schools (Business, 
Education, Nursing). The Graduate Office coordinates admissions, 
recruiting, record-keeping, preparation of the graduate bulletin, 
and planning and implementation of Intersession and Summer ses­
sions. The Academic Deans make decisions on ourricular matters. 
The system works fairly well but certain problems were identi­
fied in the recent discussions of Dr. Brandes and the Academic 
Deans: 
1. The Graduate Dean feels a need to be represented on the School 
Curriculum Committees, so he can be acquainted with changes and 
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carry out the work of contacting applicants and advertising 
programs more effectively. 
2. Some Academic Deans do not believe a recently appointed 
graduate recruiter, under the jurisdiction of Dr. Brandes, has 
functioned with sufficient effectiveness relative to their 
units. 
3. There is disagreement between two of the Academic Deans as to 
whether the decentralized system now in operation or another 
form of organization is needed to advance the Graduate School 
as it seeks to achieve its goal of growth. 
A possible solution to the above-mentioned problems may be 
found through the establishment of a university-wide Graduate Coun­
cil which would assist the Graduate Dean (Dr. Brandes). Such a 
measure is now being examined. The Council could promote much-
needed communication among all the schools. It also could provide 
a forum for the examination of important issues, such as, 1. How 
can library, media, and computer support of graduate programs be 
improved? 2. How do the different schools assess their programs? 
and, 3. How are recruitment policies, admissions standards, and 
like matters determined? 
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CONCERN 5 
The University is wisely considering what kind of enrollment 
pattern will best serve the institution in the future. The team 
urges the administration to involve all members of the academic 
community in this ongoing study. 
The Strategic Long-Range Planning Committee conducted its meet­
ings from November 1982 through May 1985, and in September 1985 
the plan was published. The Enrollment Plan (see enclosure) is one 
of the most important components of the document. It was developed 
after considerable discussion and input from all the constituences 
of the University. The President and Provost met with the Faculty 
of each school and college to discuss and receive input on their 
conviction that USD should provide for each student, not only 
intellectual development, but also spiritual, social, psychologi­
cal, physical and cultural formation. The key question was: Can 
the University continue to create an environment of concern for the 
individual person and at the same time add larger enrollments? 
Input was received from the Board of Trustees, faculty, administra­
tion, staff, students and several advisory committees of the 
University. 
The Enrollment Plan is based on the assumption that growth will 
occur only if it is consistent with increasing academic quality. 
In addition, students must not be added if such a measure will 
cause significant deterioration of the quality of student life on 
campus or marked increases in faculty-student ratios or class 
sizes. 
New housing units which will come on-line by Fall 1987 will 
allow for 250-400 more undergraduate and 100-150 additional gradu­
ate students to reside on campus. This measure will affect the 
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enrollment plan. However, the undergraduate enrollment actually 
only is targeted for modest growth. Expansion is anticipated at 
the graduate level. Within the Law School, the J.D. enrollment 
will continue to be stabilized as it is now while growth will be 
permitted in post-J.D. programs. 
Since the plan's adoption, enrollment has followed the desired 
pattern. In addition, at the undergraduate level, limits varying 
from 1040 to 1060 have been placed on the number of entering fresh­
men and transfers who are accepted each Fall. Initially, the idea 
was to accept about 725-735 freshmen and 315-325 transfers. Now 
the direction is to accept more academically highly-qualified 
freshmen and to admit fewer transfers. As a result, Dr. Patricia 
Watson, Dean of Academic Services, was able to report in the News-
notes of November 15, 1985, that the quality of USD's entering 
freshmen has improved. (See following data). 
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Entering Freshmen: Additional Data: 
In the Newsnotes of October 18, 1985 (#179), the annual entering 
freshmen profile was published. Since it was clear from that 
profile, based on high school GPA and Verbal/Math SAT scores, that 
the quality of USD's entering freshmen had improved, Dr. Patricia 
Watson, Dean of Academic Services, did some further analysis, 
comparing the entering freshmen of 1985 with those of 1984. The 
results are impressive; Dean Watson and Sister Furay thought this 
additional data would be of interest to the faculty, especially 
those who teach this more challenging group. 
Please remember that USD does not utilize the GPA on the 
student's high school transcript; rather, the Undergraduate 
Admissions Office recomputes the GPA for every applicant, leaving 
out non-academic subjects and counting only college-preparatory-
type courses. The result of this process is often a GPA lower than 
that reported by the high school; it is this recomputed GPA which 
forms the basis of USD's entering freshmen profile and of the 
comparisons below. 
Of the 768 freshmen in Fall 1985, 32 students had 4.0 academic 
GPA averages from high school, compared to 9 students (out of a 
total of 749) for Fall 1984. In the A or A- category (3.5 and up), 
1985 had 170 students or 22%, while 1984 had 130 students or 17.5%. 
An additional 17% of the Fall 1985 students were in the B+ category 
for a total of 39% (297) with high school academic GPA's of B+ or 
better; by comparison, 216 students (29%) of last year's group had 
high school GPA's this strong. In the straight B category (3.0 and 
up), 164 of USD's 1985 group achieved this high, for a total of 461 
students (60%) of the entire class with B average (3.0) or better; 
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in 1984, the total number of students with 3.0 or better reached 
360 (48%). If one moves the B level to its lower end of 2.75 (the 
mathematical point between B- and B), then 630 or 82% of this 
year's freshmen are this high, compared to 69% last year. Finally, 
if one uses the entire B category, including B-, fully 97 2/3% of 
the Fall 1985 freshmen reached this level in their high school 
academic GPA, compared to 91% last year. This leaves only 2.2% (17 
students) in the C category for 1985, virtually all of them at the 
C+ level, compared to 68 (9%) in the same category last year. No 
student below 2.6 in academic subjects is accepted without some 
extenuating circumstance (such as learning disability or family 
problem which may have affected the student's ability to study) or 
some clear indication of ability to handle USD's curriculum. This 
2.6 level was set by faculty vote about a dozen years ago; any 
admission below that level is considered an exception. Students 
with grade point averages well above 2.6 are denied admission if 
they have insufficient academic solids and/or if their SAT scores 
are too low. 
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E n r o l l m e n t  P l a n  
I n t  r o d u c t i o n  
A f t e r  c o n s i d e r a b l e  d i s c u s s i o n ,  i n  w h i c h  a l l  a p p r o ­
p r i a t e  u n i t s  o f  t h e  U n i v e r s i t y  w e r e  i n v o l v e d ,  
U . S . D .  d e c i d e d  t o  a d o p t  a n  E n r o l l m e n t  P l a n  w h i c h  
a n t i c i p a t e s  s t a b i l i t y  o r  o n l y  m o d e s t  g r o w t h  i n  t h e  
U n d e r g r a d u a t e  a n d  J . D .  a r e a s  a n d  a l l o w s  a  g r o w t h  
a t  t h e  G r a d u a t e  l e v e l  ( i n c l u d i n g  t h e  L L . M .  i n  
T a x a t i o n )  a s  l o n g  a s  t h e  i n s t i t u t i o n ' s  r e s o u r c e s  
c a n  a c c o m m o d a t e  s u c h  i n c r e a s e s .  
E n r o l l m e n t  
L a w  
E n r o l l m e n t  P l a n :  1 9 8 9 - 1 9 9 0 .  P l e a s e  n o t e  t h a t  t h e s e  
a r e  a n n u a l  a v e r a g e s ,  w h i c h  m e a n s  t h a t  f a l l  e n r o l l m e n t  
w o u l d  b e  h i g h e r  a n d  s p r i n g  e n r o l l m e n t  l o w e r .  
- J .  D .  P r o g r a m :  
6 / 5  D a y  ( h e a d c o u n t  a n d  F T E  t h e  s a m e )  
2 5 0  E v e n i n g  ( h e a d c o u n t  -  F T E  i s  2 / 3 r d s )  
-  L L . M .  P r o g r a m  ( i n c l u d i n g  L o s  A n g e l e s ) :  
1 1 0  f u l l - t i m e  ( h e a d c o u n t  a n d  F T E  t h e  s a m e )  
2 0 0  p a r t - t i m e  ( 5 0  F T E )  
G r a d u a t e  
-  N u r s i n g :  
M a s t e r ' s :  6 5  h e a d c o u n t  ( 4 5  F T E )  
D o c t o r a t e :  3 5  h e a d c o u n t  ( 1 5  F T E )  
-  B u s i n e s s  A d m i n i s t r a t i o n  
M B A :  4 4 0  h e a d c o u n t  ( 2 2 5  F T E )  
M S  ( A c c o u n t i n g ) :  6 0  h e a d c o u n t  ( 3 5  F T E )  
-  E d u c a t i o n  
C r e d e n t i a l / M a s t e r ' s :  2 1 5  h e a d c o u n t  ( 9 0  F T E )  
D o c t o r a t e :  7 5  h e a d c o u n t  ( 3 5  F T E )  
-  A r t s  a n d  S c i e n c e s  
M a s t e r ' s :  H i s t o r y  4 1  h e a d c o u n t  ( 1 2  F T E )  
I n t ' l  R e l a t i o n s  4 5  h e a d c o u n t  ( 1 5  F T E )  
E n g l i s h :  1 5  h e a d c o u n t  (  5  F T E )  
S p a n i s h :  4  h e a d c o u n t  (  1  F T E )  
M R E :  4 0  h e a d c o u n t  ( 1 2  F T E )  
T o t a l  A  &  S :  1 4 5  h e a d c o u n t  ( 4 5  F T E )  
T o t a l :  1 0 3 5  h e a d c o u n t  ( 4 9 0  F T E )  
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3. Graduate Housing 




1375 headcount now 
Issues: change living,policy 
increase commuters/transfer students 
Townhouse concept west of Via Las Cumbres? 
Josephine Apartments acquisition? 
Buy 3 or 4 tondos around University for distinguished 
visiting faculty to release more apartments for 
students? 
- Two plans, with and without additional housing: 
Plan A: Same number of undergraduates as now, 
because of housing 
Plan B: Increase undergraduates, with more housing, 
by 200 headcount (175 FTE) 
1983-84 annual average: 3200 headcount 
(2900 FTE) 
Total: 3400 headcount annual average 
(3100 FTE) 
5. Grand Total 
Headcount: Law: 
Graduate: 1035 
Undergraduate : 3400 with more housing 
3200 without more housing 
1235 





Undergraduate:- 3100 with more housing 
Totals: 







COLLEGE OF ARTS AND SCIENCES 
During the period 1982-1986 four new undergraduate majors were 
established: Computer Science (1982), Marine Studies (1985), Com­
munication Studies (1986) and Electrical Engineering (1986). In 
addition, new minors were introduced in Italian (1984) and in 
Liturgical Music (1986). At the graduate level, the former 
Master's in Religious Education has been subsumed into a broader 
Practical Theology degree program. 
1. Computer Science - This undergraduate major, instituted in 
the Fall 1982 semester, draws upon course work already offered by 
our Mathematics and Physics faculty along with the introduction of 
new offerings designed specifically for the program. It is suppor­
ted now by Academic Computing facilities in DeSales and Serra Halls 
(VAX and terminal room are already there). In Spring 1987, 
renovation of the former Serra Hall snack bar will provide 
extensive Academic Computing facilities. 
2. Marine Studies - This program actually offers students two 
different options: Marine Sciences and Ocean Studies. Depending 
upon a student's choice of a required double major, one of the two 
curricular paths is pursued. The program is distinctive in that it 
is offered in conjunction and cooperation with the Hubbs Marine 
Research Institute, one of the nation's distinguished oceanic re­
search centers, located on Mission Bay in San Diego. The Director 
of the Marine Studies program is Dr. Richard E. Casey, an 
experienced Marine Biologist. USD was fortunate in attracting 
Dr. Casey from a full professorship at Rice University. 
3. Communication Studies - This new program offers students a 
choice of two areas of emphasis: Speech Communication and Mass 
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Media Studies. It is interdisciplinary in nature in that the 
program draws upon faculty from several academic fields for its 
coursework. The focus of the curriculum is upon theory, analysis, 
and criticism, rather than the narrow, technical/professional 
orientation of many Communications programs elsewhere. 
4. Electrical Engineering - This new program takes the 
University of San Diego into the Engineering field for the first 
time. This particular Engineering specialty was chosen because it 
built naturally upon the existing Computer Science, Mathematics 
and Physics programs and their faculty and facilities. The Director 
of the program, Dr. Thomas Kanneman, was recruited from Arizona 
State University, where he formerly headed the Department of 
Electronics and Computer Technology 
5. Practical Theology - This Master's degree program offers 
professional training which enhances the graduate's ability to 
assume an active role in ecclesial communities. Three areas of 
emphasis are available: religious education, parish ministry, and 
spirituality/social justice. It is the centerpiece of the activi­
ties of a recently created Institute for Christian Ministries on 
this campus, which in addition to its oversight of the Practical 
Theology degree program, also engages in continuing and adult 
education within the San Diego and southern California area. 
6. A major accomplishment in which the College of Arts and 
Sciences was a primary role-player was the recent revision of the 
General Education Program, the requirements of which apply to all 
USD undergraduates, regardless of their majors. The new Founda­
tions Curriculum is the first General Education revision in ten 
years, and has been inaugurated with the Fall 1986 semester. Among 
the major aspects of the new program is a heightened emphasis on 
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written communication skills with the introduction of an upper 
division writing proficiency requirement and a mathematics require­
ment set at the college algebra level. The centrality of the 
disciplines of Philosophy and Religious Studies, traditional within 
Catholic higher education, has been fully retained in the new G.E. 
program. Faculty approval of the Foundations Curriculum was 
secured in the Spring 1986 semester. (See A in Documentation). 
7. The University's Freshmen Preceptorial Program began in the 
1970s. However, in 1985 a new feature was introduced. Some Pre-
ceptorials were "clustered," i.e., ten Preceptorials involving some 
200 students were brought together to address two core themes. The 
multidisciplinary clusters approach was made possible by funding 
support from a National Endowment for the Humanities grant received 
in 1985. The cluster concept will be continued for at least 25% -
35% of each fall semester's Preceptorials in the future. 
8. A proposal for a Master of Fine Arts degree in Dramatic 
Arts received faculty and board approval and will be implemented in 
Fall 1987. The program will be offered in cooperation with the Old 
Globe Theatre of San Diego, one of the nation's respected regional 
theater organizations. The proposal envisions a highly innovative 
academic preparation/professional training curriculum combination 
that will be offered to a limited number of highly qualified 
applicants. No other Arts and Sciences programmatic plans have 
reached the firm proposal stage at this point. 
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COLLEGE OF ARTS AND SCIENCES 
Curricular Organization 
This chart outlines the curricular organization of the College of Arts 
and Sciences. This chart expands upon the administrative organization 
chart for the College which appears above. 
Explanations: / / Enclose the name of a coordinator of a curricular 
area who is not also a department chair. Chairs 
are listed in the administrative organization chart. 
( ) Enclose a code for the degree status of a program. 
BA = undergraduate major 
MA = Master of Arts in the discipline 
m = minor only 
If blank, courses are offered but the discipline 







(Behavioral Science (BA)) 
Biology (BA) 
Electrical Engineering (?) The degree probably wil l  
be a B.S.  in Electrical  
Engineering but this  has 
not  been determined.  






/ Dr. Kolar /j— Music (BA) 
LLiturgical ?>lusic (m) 
Theatre Arts (m) 
/ Dr. Williamson / Carmunication Studies (BA) 
/ Prof. Whitconfo /j—Art (BA) 
1— Art History (m) 
/ Prof. Spuehler / Studio Art (m) 






/ Dr. Heimers / German (m) 
History 
Marine and Environmental Studies 
Marine Studies (BA) 
Ocean Studies (BA) 










International Relations (BA, MA) 
Political Science (BA) 
Psychology (BA) 
(Behavioral Science (BA)) 
Theological and Religious Studies 
Religious Studies (BA) 
Institute for Christian Ministries 
Practical Theology (MA) 
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Non-Departmental Curricular Programs 
/ Dr. Clausen / American Studies (BA) 
Behavioral Science (BA) 
/ Dr. Otte / European Studies (BA) 
Freshman Preceptorial Program 
/ Dr. Bacalski, Dr. Engstrand / Hispanic/Lat 
American Studies (BA) 
/ Prof. Holleman / Library Science (m) 
/ Dr. Brandes / Native American Studies (m) 
/ Dr. Gilbert / Non-Western Studies (BA) 
/ Ms. Winters / Organizational Skills 




College of Arts and Sciences 
University of San Diego 
USD R e p r e s e n t a t i v e  
Dr. C. Joseph Pusateri 
Dean, College of Arts and Sciences 
Phone: 260-4545 
Dr. Carol Baker 
Associate Dean 
College of Arts and Sciences 
Phone: 260-4545 
Mrs. Betsy Winters 
Assistant Dean 
College of Arts and Sciences 
Phone: 260-4545 
Mrs. Manuel Barba (Patricia) 
1975 Sunset Drive 
San Diego, CA 92103 
296-3050 
Mr. Donald Brewer 
17437 Francisco Drive 
San Diego, CA 92128 
San Diego, CA 92128 
487-0077 
Dr. Thomas Campbell 
6326 Clara Lee Avenue 
San Diego, CA 92120 
Mr. Louis Cumming 
Executive Vice President 
The Bank of San Diego 
Post Office Box 80637 
San Diego, CA 92138 
Mr. King Durkee 
Director, Educational Services 
Copley Newspapers 
Post Office Box 1530 
La Jolla, CA 92038 
343-0411 
Dr. W. James Frandsen 
500 Camino de Orchida 
Encinitas, CA 92024 
753-3917 (res) 544-5670 (work) 
Dr. Gerald Head 
7183 Romford Court 
San Diego, CA 92120 
286-2667 
Mrs. Charles King (Maureen) 
5017 San Joaquin Drive 
San Diego, CA 92109 
274-6666 
Mrs. William B. Rick (Susan) 
3575 Emerson Street 
San Diego, CA 92106 
233-0401 
Admiral Horacio Rivero 
1424 Tenth Street 
Coronado, CA 92118 
485-1662 
Mrs. Lowell Davies (Darlene) 
2265 Pine Street 
San Diego, CA 92103 
295-8774 
Dr. John L. Stewart 
P r ov os t 
John Muir College 
University of California, S.D. 
La Jolla, CA 92039 
452-3583 
Mr. Robert H. Taylor 
Post Office Box 1570 
Rancho Santa Fe, CA 92067 
756-1826 
Mrs. Altha Coleman Williams 
Dean of Students 
Mesa College 
7250 Mesa College Drive 




SCHOOL OF BUSINESS 
The growth of the Business school over the years 1982-1986 at 
both the undergraduate level and the graduate level has been 
accompanied by several new programs. 
At the graduate level the major new programs instituted are: 
1. Master of International Business (MIB) program. 
2. Joint Master Degree in Business and Nursing (MBA/MSN) 
program. 
In addition there has been a substantial revision of the 
current MBA program and a Master's in Tax program has received 
approval from the School of Business faculty and the Board of 
Trustees. (See B in Documentation section.) 
The MIB began in September 1985. It is a response to the recog­
nition among many industries from electronics to banking that there 
is a need for managers with a global orientation. The primary 
objective of the MIB program is to prepare students for careers in 
international businesses and organizations. Although the program 
is strongly business oriented, it is interdisciplinary in nature 
and requires fluency in a second language. This broad training is 
designed to equip the student to deal successfully with problem 
solving in the international arena. The program includes 60 semes­
ter hours of coursework with possibly 21 semester hours of course 
work to be taken in the School of Law and International Relations. 
Admission to the MIB program requires the same standards prescribed 
by the AACSB (American Assembly of Collegiate School of Business) 
for admission into the MBA program. This means a strong under­
graduate grade point average and a strong performance on the 
Graduate Management Admission Test (GMAT). A JD-MIB joint degree 
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program also is offered in cooperation with the School of Law. 
This joint degree is designed to facilitate the acquisition of both 
degrees by interested students. 
The Joint MBA/MSN Program: 
The School of Business in cooperation with the School of 
Nursing also offers a joint degree. The acquisition of both 
degrees is accelerated by allowing six credits of work towards the 
MSN to be counted additionally as credits towards the MBA and vice 
versa. The first two students to obtain this degree were graduated 
at the 1986 graduation ceremony. 
Recent Changes in Our Current MBA Program 
During the academic year 1985-1986, the MBA went through a 
substantial revision. The required course semester hours have been 
reduced from 48 semester credits to 39 semester credits. Graduate 
students can now take an additional 9 hours of elective courses. 
These elective courses now allow a student the flexibility to build 
a concentration in one of the business areas—marketing, finance, 
accounting or management. 
Master in Tax Program 
A graduate tax program leading to a Master of Science in 
Taxation (M.S. Tax) will begin in the fall of 1987. The program 
will be a cooperative venture with the LL.M program in Taxation 
offered by the School of Law. It is proposed as a 30 semester hour 
lock-step program (21 in Business, 9 in Law) taught in the evening 
with students taking 2 courses per term over 2 calendar years. Its 
anticipated student body are aspiring or junior level tax 
accountants currently having a bachelor's degree in accounting and 
typically working in the tax department at CPA firms. Admission to 
the program will follow the AACSB accreditation requirements of a 
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high GPA and strong performance in GMAT• 
Key Change in the Current Undergraduate Program 
The change in the undergraduate program is designed to be a 
timely response to the needs of students as they face a changing 
business environment. The key revision has been to introduce the 
basic computer course into the pre-business curriculum. The course 
in computer principles is now viewed as a basic tool of analysis 
and the course in business statistics, which is also in the pre-
business curriculum, now requires computer application to reinforce 
this image. This shift also has allowed students an additional 
business elective to enrich an area of concentration. 
Personnel and Facilities Changes - 1982-1986 
Personnel; Over this period, a full-time faculty increase of fifty 
percent, 30 to 45, has been undertaken mainly to meet the increased 
enrollment at both the undergraduate and graduate levels. 
Enrollment at the graduate level now stands at nearly 350 and is 
over 1000 at the undergraduate level.* Importantly, this increase 
in faculty size has permitted the School of Business to enrich the 
elective course offerings in the discipline areas of accounting, 
finance, marketing management and economics, as well as to embark 
on the new Master of International Business Program and to plan the 
Master of Science in Taxation program. USD has every reason to 
believe that the School of Business now has the faculty to provide 
high quality programs; this conclusion is corroborated by the 
strongly favorable evaluation report by the AACSB in the fall of 
1986. Faculty additions can be justified because enrollment is 
expected to continue to increase in graduate programs; enrollment, 
*For information on growth of FTE students and increases in the num­
ber of degrees awarded between 1982-1986, see the chart on Page 46. 
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however, purposely will remain stable at the undergraduate level. 
The administrative structure supporting the instructional 
efforts of the faculty has been virtually unchanged (see organiza­
tional chart) in these last few years with only six administrative 
positions in place: Dean, Associate Dean, Assistant Dean and three 
directors. Faculty committees also deal with problems and concerns 
which fall within their jurisdiction (see organizational chart). 
A recent faculty concern has been in the area of internal communi­
cation. An extensive survey is being conducted by two business 
faculty to assess the problems, as well as the needs. (See 
attached documents.) 
Facilities: The addition of Olin Hall in 1984 has been adequate to 
meet the growth needs in terms of faculty offices and classrooms at 
both the graduate and undergraduate levels. The addition of two 
VAX mini-computers in Olin and Serra Halls and a computer room with 
personal computers housed in Olin hall also has helped immensely in 
getting the business program to respond appropriately to the use of 
this tool for decision making in modern business. The computer 
usage has expanded greatly. Existing courses have been enriched 
and courses solely devoted to computer technology (e.g., simulation 
and business strategy courses) have been introduced at both gra­
duate and undergraduate levels. The fact that USD's business 
students recently received the top award as grand champions in a 
nation-wide Reno simulation game illustrates the value of emphasis 
on computer technology. The School of Business hopes that its 
faculty will be encouraged to continue to engage in more academic 
research and to publish more books, since accessibility to word 
processing in the new computer system can facilitate research 
activities. 
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SCHOOL OF BUSINESS 
Undergraduate 
Graduate 
BBA in Accounting 
BBA in Bus. Adm. 
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SCHOOL OF BUSINESS ADVISORY BOARD 
1986-87 
Terry Brown, President 
Atlas Hotels 
500 Hotel Circle 
P.O. Box 80098 




Deloitte, Haskins & Sells 
701 "B" St., Ste. 1900 




3494 Harris St. 
Lemon Grove, CA 92045 
James A. Ellis 
Regional Vice President 
Union Bank 
525 "B" St. 
San Diego, CA 92101 
238-7007 
Mrs. Wm. D. Evans 
7819 La Jolla Vista Dr. 
La Jolla, CA 92037 
Hal Gardner 
Managing Partner 
Ernst and Whinney 
110 West A St., Ste. 1000 
San Diego, CA 92101 
Robert Klemme 
D.R.R. Investments 
P.O. Box 2447 
Riverside, CA 92516 
714/359-1517 
,iam McGee 
ells Fargo Bank (213) 683-8891 
44 So. Flower, Ste. 4700 
os Angeles, CA 90017 
Daniel F. Mulvihill 
Pacific Southwest Mortgage 
P.O. Box 85012 
San Diego, CA 92138 
John M. Murphy 
Collins General Contractors 
11750 Sorrento Valley Rd., Ste 
San Diego, CA 92121 
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Michael D. Pearlman 
InterOcean Systems Inc. 
3540 Aero Drive 
San Diego, CA 92123 
David J. Primuth 
Chairman 
University Industries 
3430 Camino Del Rio No., Ste. 200 
San Diego, CA 92108 
John Rebelo 
President and CEO 
Peninsula Bank of San Diego 
1331 Rosecrans St. 




P.O. Box 2829 
La Jolla, CA 92038 
H.B. Starkey, Jr., President 
San Diego Division 
Coast Federal Savings & Loan Assr 
1200 Fourth Ave. 
San Diego, CA 92101 
Donald Tartre 
3233 Tennyson St. 
San Diego, CA 92106 
Gregorio R. Vidal 
Bonanza Travel & Tours 
316 "E" St. 
Chula Vista, CA 92010 
Richard Woltman 
First Affiliated Securities, Inc. 
P.O. Box 85233 
San D^ego, CA 92138 
10/86 
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Survey on Communications 
Name 
As mentioned at the -faculty meeting, this s u r v e y  is designed to 
gather information on formal and informal communication 
Long School of Business faculty in both the old and new buildings. 
It will take about 30 minutes of your time to complete an 
everyone's response is vital to the success of this research, 
results should present a picture of the dynamic interpersona 
communication networks at USD and hopefully can be used to improve 
communication within the School. 
Please complete the survey by October 25, 1*86, ®nd. lTft"rn. 11. tD 
Jackie Brown's mailbox. All information provided wi 1 be kept 
strictly confidential and no names or information relating to 
specific individuals will be reported. 
1. When did you start teaching in the School of Business at USD" 
"Semester S< Year 
2. To which age group do you belong? 
Under 25 years old 46-55 years old 
26—35 years old ; 56—65 years old 
III"'36-45 years old Over 65 years old 
3. When you are in your office is the door usually: __I Open 
4. In an average week, how many hours do you spend in the 
School of Business? 
5. How many days each week do you usually come to school"' 
Think back over the past three years and try to recall which 
School of Business and University-wide committees you serve 
on during each of these academic years. Please write the 




Attached are diagrams for office locations for the 198-/84 ac 
year"(old building) and for 1984/85 and 1985/86 (new building). 
Please verifv your office locations. If there is a mistake, 
mark the correct office location on the diagram. 
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Next, refer to the sheet with the names of all the faculty members. 
Take a few minutes and think back to the 1983/84 school year (or 
your first semester at USD if since then) and try to recall how you 
interacted with each of the faculty members during that year. 
Referring to the attached class schedules for that year may help 
refresh your memory. Go down the list of faculty and mark your 
responses to the following questions on how you interacted with EACH 
person during 1983/84 when we were in the old building and how you 
interacted with them in 1984/85 and 1985/86 when we were in the new 
building. We are particularly interested in any changes in youv 
communication patterns, so please take time to think about each 
question for each year. Columns are provided on the faculty list 
sheet for recording your responses for each question and for each 
year. If no changes in your communication with an individual 
occurred, leave the column blank. Please be as specific 
as possible. 
FOR EACH FACULTY MEMBER, PLEASE ANSWER THE FOLLOWING QUESTIONS FOR 
THE THREE ACADEMIC YEARS. WRITE YOUR ANSWERS ON THE FACULTY LIST 
SHEET IN THE APPROPRIATE COLUMN. IF A FACULTY- MEMBER JOINED USD 
AFTER 1983/84 OR WAS ON SABBATICAL AN ASTERISK WILL APPEAR BY THEIR 
NAME AND THE SEMESTERS AFFECTED ARE NOTED IN APPENDIX C. 
Ql. As of September, 1983, approximately how many years had you 
known this person (Column 1)? 
Q2. Aside from being a colleague, how would you describe your 
relationship with this person as of 1983/84 (84/85) (85/86)? 
(Use the categories below and write the number in the columns.) 
1 = close friend 2 = friend 
3 = merely an acquaintance 4 = other (specify) 
Q3. During 1983/84 (84/85) (85/86), how many days a week did you 
usually communicate with this person (more than just say "hi")? 
(Write 0 to 7 in the Q3 columns for number of days.) 
Q4. During 1983/84 (84/85) (85/86), did you usually communicate 
with this person more than once a day? Y = Yes N = No 
Q5. When communicating with this person in 1983/84 (84/85) (85/86), 
who most often initiated the communication? 
1 = you did 2 = the other person did 
Q6. As of 1983/84 (84/85) (85/86), was the topic of your 
communication with this person most "often: 
1 = related to School of Business or USD matters 
2 = related to non-school or personal matters 
3 = included both school and non-school topics 
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07. During the 1983/84 (84/85) (85/86) term, where did you commonly 
interact with the person? (Put the number of all that apply in 
the 07 columns.) 
1 = i n your office 7 = on the school's patio 
2 = i n his/her office 8 = at meetings on campus 
sll = i n the halls 9 = off campus 
4 = i n the faculty lounge 
5 = i n the secretary's office 
6 = i n the faculty dining room at DeSales 
08. Did you BOTH belong to any off-campus organisations in 1983/84 
(84/85) (85/86)? (Please name organisations in the 08 cols.) 
09. During 1983/84 (84/85) (85/86), did you see this person 
social1y? 
N = No 
y = Yes (Please note the type(s) o-f activities such as play 
tennis or bridge, go to dinner, see each other at % 
parties or sporting events, etc.) 
010. As of 1983/84 (84/85) (B5/86), how important or significant 
would you say your overall relationship with this person was ' 
Use a 5—point scale where 1 = very unimportant or insigmficani 
and 5 = very important or significant. Put the number 
reflecting your feelings in the 010 columns. 
Please refer to the faculty list for answering the final two 
questions. 
011. As of 1983/84 (84/85) (85/86), who was the FIRST person you 
would ask for information about a School of Business 
policy or procedure? 
Ask for information in 1983/84 
Ask for information in 1984/85 
Ask for information in 1985/86 
012 As of 1983/84 (84/85) (85/86), who was the FIRST person you 
would ask for advice about a school-related problem? 
Ask for advice in 1983/84 
Ask for advice in 1984/85 
Ask for advice in 1985/86 
THANK YOU VERY MUCH FOR YOUR HELP!! The results will be presented 
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SCHOOL OF LAW 
Since the visitation by WASC, there have been the following 
developments in the School of Law. 
1. As part of furthering the internationalization of the curri­
culum at USD, the School of Law has begun the Mexico-U.S. Law 
Institute. At the present time, MUSLI is under the direction of 
Professor Jorge Vargas who has an extensive background in Mexican 
Government and also is a lawyer quite familiar with U.S. law. He 
has received an LL.M degree from Yale University. Dr. Vargas is an 
extensively published scholar and provides energetic leadership for 
this center. 
2. The School of Law is presently admitting a very small number of 
students to its general LL.M program, and this process will 
continue for the foreseeable future. 
3. During November 1986, the decision was made to phase out USD's 
Graduate Tax Program in Los Angeles. The reason for this decision 
was that the Law School wanted to concentrate its efforts and re­
sources on strengthening the San Diego based portion of the 
graduate tax program. It is anticipated that by focusing on one 
program rather than two, the Graduate Tax Program can become one of 
the best in the United States. 
4. Since 1983, the Graduate Tax Program has been directed by 
Professor Lester Snyder who came to USD after a distinguished 
career at the University of Connecticut School of Law. Professor 
Snyder was instrumental in developing, in collaboration with 
Accounting faculty in the School of Business, the M.S. in Taxation. 
This unique evening program, designed to appeal to tax accountants 
and tax attorneys, will allow participants to be exposed to the 
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special strengths of both the Schools of Business and Law and will 
be an offering unique in the United States. 
5. After nearly 10 years of operations, the Center for Criminal 
Justice Policy and Management ceased operations during the Fall of 
1986. As a distinct entity, the Center, organized to develop 
action-oriented programs of education, research, and public service 
in the field of Criminal Justice, was responsible to obtain outside 
funding for all of its operations. Initially, it obtained 
substantial grants from the Scaife and Carthage foundations, but 
since adequate sources of funding were no longer available in 1986, 
the Center closed. 
6. Foreign programs during the summer continue to be successful 
and Professor Herbert Lazerow remains in charge while he actively 
experiments with different formats and locations. These programs 
are considered to be among the most highly regarded of any offered 
by American law schools. (See E in Documentation section for a 
brochure on the programs.) 
7. In 1984, the faculty approved a three-year experiment which 
made broad changes in the curricular structure of the J.D. program. 
The School of Law is in the third year of this experiment and in 
the process of carefully evaluating what its effects have been. 
8. Despite a downturn in applications nationally experienced by 
law schools in the United States, USD continues to be only 
minimally affected. The Law School still receives nearly 2,000 
applications for its day program each year, and there has been no 
significant decline in the quality of students who have enrolled. 
The national trend on application to Law Schools has now taken an 
upturn and applications to the school for 1987-88 are up by over 
six percent. 
53 
9. The current library facility is quickly running out of space 
for its rapidly growing collection. The University has embarked on 
a $6,000,000 campaign to expand and renovate the Library. The 
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Law School Adminstrative Organizational Chart 
Dean 
Advisory Board of Visitors 
Director of Development and 
Alumni Relations 
Associate Dean for Student 
and Academic Affairs 





Director of Placement and 
Career Development 
Research Centers and Institutes 
Center for Public Interest Law 
Mexico-U.S. Law Institute 
Patient Advocacy Center 
San Diego Law Center 
Directors of Graduate Programs 
LL.M. in Taxation 
Masters of Comparative Law 
General LL.M. 
Directors of Summer Schools 
San Diego Summer Program 
Summer Foreign Programs 
Director of First Year Lawyering 
Skills Programs 
Director of Clinical Programs 
Sheldon Krantz 




















School of Law 
BOARD OF VISITORS LIST 
Adelizzi, Robert F. (Bob) 
Home Federal Savings 
625 Broadway 
Suite 1400 
San Diego, CA 92101 
619-699-7697 
Aginsky, Dr. Bernard (Burt) 
939 Coast Blvd., Apt. 19D-E 
La Jolla, CA 92037 
619-454-0705 
Benes, Richard H. (Mr.) 
Benes & Fiorello, A.P.C. 
1300 First National Bank Building 
401 West A Street 
San Diego, CA 92101 
619-696-0206 
Brown, Hon. Gerald J. (Justice) 
Court of Appeal 
4th Appellate District 
1350 Front Street 
Room 6010 
San Diego, CA 92101 
619-237-7271 
Brown, Louis M. (Mr.) 
Sanders, Barnet and Goldsmith 
1901 Avenue of the Stars 
Suite 850 
Los Angeles, CA 90067 
213-553-8011 
Carson, Libby (Ms.) 
1703 Soledad Avenue 
La Jolla, CA 92037 
619-453-2050 
Casden, Herrry C. 
1801 Century Park East 
16th Floor 
Los Angeles, CA 90067 
213-553-4441 
Denton, Steven R. (Mr.) 
Luaecke, McGrath & Denton 
2333 First Avenue 
Suite 201 
San Diego, CA 92101 
619-232-9113 
Gill, Hon. David (David) 
Superior Court 
P.O. Box 2724 
San Diego, CA 92112 
619-236-2621 
Gonzalez, Hon. Irma (Irma) 
U.S. Magistrate - U.S. Court 
940 Front Street 
San Diego, CA 92189 
619-293-5383 
Greer, Hon. Michael I. (Judge) 
220 W. Broadway 
Superior Court 
Department 4 
San Diego, CA 92101 
619-236-3949 
Harvey, E. Miles (Miles) 
Luce, Forward, Hamilton & Scripps 
110 West A Street 
Suite 1700 
San Diego, CA 92101 
619-699-2429 
Higgs, Craig (Craig) 
Higgs, Fletcher & Mack 
401 West A Street 
Suite 2000 
San Diego, CA 92101 
619-236-1551 
Hughes, Peter 
1010 Second Avenue 
Suite 1917 
San Diego, CA 92101 
619-234-6695 
Kaplan, Maurice (Mr.) 
P.O. Box 650 
Rancho Santa Fe, CA 92067 
619-756-5374 
Kaplan, Michael (Mike) 
KB Management 
6922 Hollywood Blvd. 
Suite 110 
Los Angeles, CA 90010 
231-466-5333 
Landon, "Alex M. (Mr.) 
Executive Director 
Defenders Program of San Diego Inc 
110 West A Street 
Suite 270 
San Diego, CA 92101 
619-234-8471 
Lasater, Melinda J. (Ms.) 
Deputy District Attorney 
2851 Meadowlark Drive 
San Diego, CA 92123 
619-560-3186 
Levine, Harvey R. (Harvey) 
Shernoff & Levine 
1200 Third Avenue 
Suite 1400 
San Diego, CA 92101 
619-231-9449 
Sullivan, James (Jim) 
Sullivan, McWilliams, Lewin 
& Markham 
McMahon, Gerald L. (Jerry) 
Seltzer, Caplan, Wilkins & McMahon 
3003-3043 Fourth Avenue 
San Diego, CA 92103 
619-295-3003 
600 B Street 
Suite 1400 
San Diego, CA 
619-233-^100 
92101 
Meese, Edwin (Ed) 
Attorney General of the United States 
Washington, D.C. 
202-633-5611 
Tobin, Daniel J. (Dan) 
Knutson, Tobin, Meyer & Shannon 
9001 Grossmont Blvd. 
La Mesa, CA 92041 
619-462-9225 
Nunez, Peter K. (Peter) 
U.S. Attorney 
U.S. Courthouse Room 5N19 
940 Front Street 
San Diego, CA 92189 
619-293-5690 
Pate, Christine V. (Chris) 
Jennings, Engstrand & Henrikson 
2255 Camino Del Rio South 
San Diego, CA 92108 
619-291-0840 
Frice, Robert (Mr.) 
Price Charitable Trust 
P.O. Box 85466 
San Diego, CA 92138 
619-232-1674 
Schenk, Lynn (Lynn) 
2446 Vallecitos Court 
La Jolla, CA 92037 
619-454-2382 
Seltzer, Norman T. (Mr.) 
Seltzer, Caplan, Wilkins 
& McMahon A.P.C. 
3003-3043 Fourth Avenue 
P.O. Box X33999 
San Diego, CA 92103 
619-295-3003 
Solomon, Herbert J. (Herb) 
Solomon, Ward, Seidenwurm 
& Smith 
401 B Street 
Suite 2100 
San Diego, CA 92101 
619-231-0303 
Warren, Gerald L. (Jerry) 
Editor, The San Diego Union 
P.O. Box 191 
San Diego, CA 92112 
619-293-1501 
Whitmore, Sharp (Mr.) 
Gibson, Dunn & Crutcher 
600 B Street 
Suite 2300 
San Diego, CA 92101 
619-531-7009 
Wiener, Hon. Howard B. 
Court of Appeal 
1350 Front Street 
Room 6010 
San Diego, CA 92101 
619-237-7258 
(Howard) 
Young, Colonel Rufus C., Jr. 
Staff Judge Advocate 
Marine Corps Recruit Depot 
Building 12 





SCHOOL OF EDUCATION 
Since the last WASC visitation, the School of Education has 
moved to Harmon Hall which is the old School of Business building. 
During the period 1982-86, one new graduate program was developed: 
Marriage, Family, and Child Counseling. One new undergraduate 
minor was established: Leadership. 
The Dean also combined the Division of Teacher and Under­
graduate Education and the Division of Special Education into one 
division - the Division of Teacher and Special Education. 
Learning Center 
The School of Education created a LEARNING CENTER which offers 
an individualized program tailored to identify and plan remedial 
strategies for students whose unsatisfactory school performance or 
failure to reach academic potential indicates the presence of 
learning problems. The Center serves primary, intermediate and 
secondary students. 
Teacher Education Council 
In May, the Carnegie Forum on Education and the Economy issued 
a report calling for "arts and science facilities to join their 
education colleagues, and, together,...begin by undertaking a 
thorough review of the undergraduate curriculum for the education 
of prospective teachers." 
In cooperation with the Dean of Arts and Sciences, the Dean of 
the School of Education asked Sr. Furay, Vice-President and 
Provost, to establish a University of San Diego Teacher Education 
Council. Thus, the following faculty were appointed to the 
Council: Dr. Jerome Ammer (Education), Dr. Robert Infantino (Educa­
tion), Dr. Janice Koop (Mathematics), Dr. Edward Kujawa (Education) 
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Dr. Eugene Labovitz (Sociology), Dr. Mitchell Malachowski 
(Chemistry), and Dr. Mary Quinn (English). 
Personnel 
In terms of personnel, the faculty will increase by two full-
time faculty members added for the 1987-88 academic year. One will 
be in Teacher Education and the other will be in Marriage, Family, 
and Child Counseling. 
Enrollment 
There is and will be a demand for teachers well into the 
1990's. As a result of this, enrollment has increased dramatically 
in Teacher Education. In the Spring semester of 1987, the largest 
number of students in a single semester will be placed in student 
teaching. The increase is primarily with graduate students who 
seek the teaching credential. 
The Division of Counseling has had great success with the 
Marriage, Family and Child Counseling Program which provides a 
service needed in San Diego County. This has resulted in 
increased enrollments in the counseling courses. The other new 
program, the undergraduate program in Leadership, had to close the 
enrollment in its preceptorial section for the Fall semester of 
1986. University-wide, this was the second preceptorial to close. 
The Ed.D. in Educational Leadership has experienced an increase 
in enrollment. Many new students were accepted between the Spring 
semester of 1986 and the Fall semester of 1986. 
Division of Teacher and Special Education 
Diversified Liberal Arts - This is a College of Arts and 
Sciences degree. Program advertising and development is done by 
the School of Education's Teacher Education Division in conjunction 
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with the Associate Dean of Arts and Sciences and department chairs. 
The mathematics area has been strengthened with the addition of 
three required courses including mathematics for Elementary 
Teachers I and II. Sociology of Education also is now highly 
recommended and offered on a regular basis by the Sociology 
department. 
Upon recommendation of USD's Teacher Education Council, the 
English Department has been asked to create two new courses. One 
is a three-unit course in Children's Literature for diversified 
liberal arts majors (future elementary teachers). The second 
course is Adolescent Literature, a three-credit course for single 
subject (secondary) English Majors. 
Division of Counseling 
Marriage, Family and Child Counseling - This Master's degree 
program prepares counseling professionals for careers in a variety 
of agency settings. The program builds on some of the existing 
courses in the Pupil Personnel Services Program. The coursework 
for this degree meets the requirements for M.F.C.C. licensure. 
Division of Leadership and Administration 
This undergraduate minor is an interdisciplinary program. It 
consists of four core courses including an internship directed by 
the Division of Leadership and Administration faculty. Two 
additional courses must be selected from a restricted list of Arts 
and Sciences and Business courses. The interdisciplinary content 
of this minor examines the moral and ethical obligations, the 
organizational aspects, and the personal skills needed for 
leadership. 
M.ED. Educational Administration/Administrative Services 
Credential - Two new courses, Instructional Leadership and School 
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Management, replaced two existing courses, The Principalship and 
Collective Negotiations. The Internship was expanded from three 
units to four units. These changes have occurred in the Credential 
program. In the Master's degree program, Politics in Education has 
replaced Collective Negotiations. 
ED.D. in Educational Leadership - Two new courses, Ethics and 
Leadership and Leadership in the Future: A Synthesis, were added to 
the leadership core. The course, Evaluation, was moved from the 
leadership core to the area on research and evaluation. Therefore, 
the professional growth component was reduced from twenty-four 
units to eighteen units. The course on ethics and leadership is 
consistent with the philosophy of the University of San Diego and 
the School of Education. 
The Division of Leadership and Administration submitted a 
Professional Administration Credential Program to the California 
Teaching Commission and it was approved by the Spring semester, 
1986. This is in response to the new requirements by California 
Teaching Commission. It is expected that the other divisions will 
have to respond to new requirements in their credential programs. 
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SCHOOL OF EDUCATION DEAN'S ADVISORY COMMITTEE 
1986-87 Members 
Dr. Marjorie Blanchard 
125 State Street 
Escondido, CA 92025 
489-5005 
Dr. Kenneth Blanchard 
125 State Street 
Escondido, CA 92025 
489-5005 
Mrs. Kay Davis 
747 Armada Terrace 
San Diego, CA 92106 
225-8068 
Dr. Sarita Doyle Eastman 
P.O. Box 1248 
Rancho Santa Fe, CA 92067 
457-4470 
Mr. Jerry Holmberg 
2061 Flying Hills Lane 
El Cajon, CA 92020 
449-5297(H) 268-0035(W) 
Mrs. Kent C. Porter (Jill Q.) 
1850 Castellana Road 
La Jolla, CA 92037 
454-5528 
Ms. Mary Jo Riley 
3064 Kellogg Street 
San Diego, CA 92106 
223-5092(H) 
Mrs. Alison Tibbitts 
4215 Ridgeway Drive 
San Diego, CA 92116 
284-0551 
Mrs. William Thrailkill (Peggy) 
15616 Oak Valley Road 
Ramona, CA 92065 
465-2900 (Grossmont Center) 
Mr. George Vojtko 
8302 Paseo del Ocaso 




SCHOOL OF NURSING 
The basic philosophy and goals of the Philip Y. Hahn School of 
Nursing have remained consistent since the 1982 WASC Review. The 
University of San Diego's School of Nursing reflects by its very 
nature the University's concern for the dignity and welfare of 
human beings. The School's family-centered studies leading to the 
B.S.N. and M.S.N, degrees for the professional nurse focus on the 
maintenance, promotion, and restoration of wellness. Both programs 
prepare graduates as change agents who have the expertise to 
influence in a positive way the quality of life of all persons in 
acute care and community health settings. A recent University 
emphasis on internationalizing the curriculum has been antedated by 
the School of Nursing's emphasis, since its inception, on the care 
and well being of peoples from cultures other than our own. To 
this end, the school has established required courses in Cultural 
Anthropology and Transcultural Nursing at the Baccalaureate level. 
Furthermore, the curriculum has been structured in such a way that 
students manage health care requirements of families representing 
diverse ethnic groups. 
There have been some changes in the specific academic programs 
offered within the School of Nursing between Fall 1982 and Fall 
1986. 
1. In 1982 the School of Nursing offered the M.S.N, in three 
majors. The School of Nursing has since discontinued the M.S.N, 
program in Advanced Psychiatric Nursing, due to the termination of 
funding by the National Institutes of Mental Health. 
In response to both national and the local community needs, the 
School initiated two additional M.S.N, programs: the major in 
Nursing Service Administration and the Family Health Clinical 
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Specialist Program, which prepares nurse practitioners who provide 
primary health care over the developmental life span. 
2. At the doctoral level, the University of San Diego approved the 
Doctor of Nursing Science degree program in 1984. The newly 
established D.N.S. program addresses the leadership crisis in 
nursing by preparing the nurse scholar for executive leadership in 
practice, education, and health-related delivery systems. A copy 
of the feasibility study of this program is in the WASC office and 
has been identified as a model document for program planning. 
Five students were initially accepted for the D.N.S. program 
during the spring of 1985. Nineteen students were admitted for 
the summer session, 1985. By the summer session of 1986, we had 39 
students attending (this included 19 new admits into the program). 
Many of these doctoral students attend either part-time or 
primarily during summer session. The actual headcount for fall 1986 
is 23. Much administrative and faculty energy will go towards 
continuing to build and further strengthen the total D.N.S. 
program. 
3. There has been a dramatic decrease in student enrollment in the 
B.S.N, program. This is reflected by a decline in head count and 
also manifested by an increase in part-time attendance of this 
group of students. The resulting decrease in baccalaureate enroll­
ment in the School has led faculty to review how resources might be 
used most effectively. Discussions are currently underway (note 
accompanying documentation, C in Documentation section, on current 
national trends). The faculty is considering a wide range of 
options directed at these demographic shifts. No alterations 
related to the B.S.N, level program are concrete or in the planning 
stage; at this time, faculty simply are evaluating carefully a num-
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ber of feasible options. The critical variable is adequate 
financial aid for the older student who does not meet the require­
ments which apply to students in the traditional age category (18 
to 23). 
While WASC examines the programs within the School of Nursing, 
they must also undergo review under the stringent professional 
review boards. (Both the Second Step B.S.N, and Master's level 
programs have continued to be accredited by the professional 
regulatory boards). 
Another major change between Fall 1982 and Fall 1986 is the 
increase in the number of faculty within the School holding 
doctorate degrees. In 1982, four faculty members, excluding the 
Dean (who also holds the doctoral degree), held Ph.D. or Ed.D. 
degrees. In 1986, eight out of ten faculty members in tenure-track 
positions held Ph.D., Ed.D., or D.N.S. degrees. This represents a 
significant increase in faculty qualified to teach in the Master's 
and doctoral level programs. The faculty is engaged in a wide 
variety of research and scholarly activities which both enhance the 
learning experiences of students and have direct implications for 
nursing practice within the societal arena. 
The administrative structure within the School also has changed 
slightly. The Dean of the School is now assisted by a full-time 
Associate Dean, who shares the increased administrative functions 
accompanying the growth and diversification in the School's 
programs. 
Additionally, a long-term goal of the School is the further 
development of a research dimension. To educate professional 
nurses who have the capacity to be on the cutting edge of social 
change, the School of Nursing is intensifying research emphasis on 
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the nursing problems of clients and their families throughout all 
of its degree programs. The School will address the need for an 
improved, cost-efficient quality of health care through the crea­
tion of an outside-funded Nursing Research Institute to encourage 
and facilitate the initiation of all aspects of nursing research--
clinical, administrative, educational, philosophical, behavioral, 
and historical. The School of Nursing's decision to move in the 
research direction is in keeping with the Strategic Long-Range Plan 
of the University of San Diego. 
68 
















































































Current Degrees Offered 
Bachelor of Science in Nursing 
Master of Science in Nursing 
Family Health Nursing 
Family Health Clinical Specialist 
Nursing Service Administration 
School Health Specialist 
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Philip Y. Hahn School of Nursing 
Advisory Board (9/86) 
Mr. Paul X. Bouzan (Co-Chairperson) 
Vice President Employee Relations 
Signal Companies 
11255 North Torrey Pines Road 
La Jolla, CA 92037 
457-3555 
Ms. Mary Louise Braney (Co-Chairperson) 
Vice President for Patient Services 
Children's Hospital & Health Center 
8001 Frost Street 
San Diego, CA 92123 
Bus: 576-5914 
Mr. Steven Brunk 
Higgs, Fletcher and Mack 
1800 Home Tower 
707 Broadway 
San Diego, CA 92101 
Res: 488-8510/Bus: 236-1551 
Mrs. Helen Anne Bunn 
845 Rosecrans 
San Diego, CA 92106 
224-0550 
Mrs. Judith Busch 
4920 Vita Road 
La Mesa, CA 92041 
440-1355 
Captain Harold Reonig, MC USN 
Naval Regional Medical Center 
Balboa Park 
San Diego, CA 92134 
Mr. Dean Crowder 
936 Alvion Street 
San Diego, CA 92106 
224-8083 
Dr. Anita Figueredo 
417 South Coast Boulevard 
La Jolla, CA 92037 
Res: 454—7274/Bus: 454—5115 
Sister Sally Furay 
Vice President and Provost 
University of San Diego 
Alcala Park 
San Diego, CA 92110 
Mrs. Nancy Harvey 
4340 Arista Drive 
San Diego, CA 92103 
297-7387 
Mrs. Sonya Healy 
Director of Nursing 
University Hospital 
225 Dickinson 
San Diego, CA 92103 
Bus: 294-6770 
Mrs. Marion Hubbard (George W.) 
939 Coast Boulevard 
La Jolla, CA 92037 
Res: 454-6644 
Mrs. Betty Manchester 
7243 Encelia Drive 
La Jolla, CA 92037 
454-0427 
Mr. Douglas F. Manchester 
7243 Encelia Drive 
La Jolla, CA 92037 
454-0427 
Mrs. June Marsh 
P.O. Box 6244 
San Diego, CA 92106 
435-8927 
Mr. Peter Marsh 
P.O. Box 6244 
San Diego, CA 92106 
435-8927 
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Phil ip  Y. School  of  Nursing 
Advisory Board (9/86)  (Continued)  
Mrs.  Margheri ta  Mazur  
10085 Grandview Drive 
La Mesa,  CA 92041 
Bus:  294-8111/Res :  698-1156 
Dr.  John Mazur  
10085 Grandview Drive 
La Mesa,  CA 92041 
Bus:  294-8111/Res:  698-1156 
Mr.  Mel  Morse 
Animal  Care and Educat ion Center  
El  Apajo 
Rancho Santa  Fe,  CA 92067 
Bus:  452-9230 
Mrs.  Phyl l is  Parr ish (John)  
6209 Avenida Cresta  
La Jol la ,  CA 92037 
Res:  459-0782 
Ms.  Nancy A.  Peterson 
2204 Recodo Court  
Carlsbad,  CA 92008 
Bus:  297-4571 
RADM Herbert  Stoecklein,  MC USN 
6007 Sierra  View Way 
San Diego,  CA 92120 
287-1417 
Mrs.  Carlos  Tavares  
1542 Copa de Oro 
La Jol la ,  CA 92037 
454-6179 
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MAJOR CHANGES IN NON-ACADEMIC UNITS SINCE THE LAST EVALUATION 
1. Significant Personnel Changes 
2. Faculty and Staff 





4. Administrative Data Processing 
5. Student Services and Student Activities 
6. Physical Resources 
7. Financial Resources 
SIGNIFICANT PERSONNEL CHANGES 
Trustees 
Mr. Terry C. Brown, Chairman of the Board for Atlas Hotels, and 
Mr. Frank D. Alessio, President of the Dan Mar Investment Company, 
recently were added to the University's Board of Trustees. 
Mrs. Helen Copley, Publisher of the San Diego Union, did not accept 
reappointment to the Board when her term expired in the spring of 
1986. 
Administrators 
The position of Vice President for University Relations was 
vacant on August 1, 1986, when Dr. William Pickett assumed the 
presidency of St. John Fisher College in Rochester, New York. 
Mr. Michael J. Kearney, USD's Director of Planned Giving, served 
temporarily as Acting Vice President while a Search Committee 
interviewed applicants in order to select a replacement. At the 
end of December 1986, President Hughes announced the appointment of 
Mr. John McNamara to the post. Before joining USD, McNamara was at 
Creighton University in Omaha, Nebraska. For five years from 1984-
1986, he was Assistant Vice President for University Relations and 
Director of Development. He also worked in key administrative 
posts at Villanova University in Pennsylvania, St. Norbert College 
in Wisconsin and St. Mary-of-the-Woods in Indiana. 
At the end of Spring semester 1987, Dr. Irene Palmer, Dean of 
the School of Nursing, will resign her position and return to 
teaching. In February 1987, Dr. Janet A. Rodgers was appointed Dean 
of Philip Y. Hahn School of Nursing effective July 1, 1987. 
Dr. Rodgers holds a doctoral degree in nursing research from 
New York University. She is currently Professor of Nursing and 
77 
Chair of Department of Nursing at Lycoming College in Williamsport, 
Pennsylvania. She has previously held appointments at Old Dominion 
University, Herbert Lehman College of City University in New York, 
and as visiting faculty at the University of Pennsylvania. 
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FACULTY AND STAFF 
Faculty 
Faculty productivity has been encouraged in the last four 
years, since USD's Faculty Research Fund which amounted to $70,800 
in 1982 has increased to $155,000 for 1986-87 and will be set at 
$190,000 for 1987-88. Individual schools also are concerned with 
faculty development. Within the College of Arts and Sciences, a 
Professional Opportunities Committee was established in 1985 to 
support teaching effectiveness and research productivity. On 
December 8, 1986, the committee was responsible for scheduling the 
"first-ever" Faculty Fair to recognize and celebrate the creative, 
scientific and scholarly accomplishments of faculty which went 
beyond classroom preparation. 
In the School of Business, faculty development efforts are 
coordinated by Associate Dean Robert O'Neil. Dr. O'Neil stresses 
excellence in teaching by encouraging faculty to exchange ideas on 
the topic at regularly scheduled luncheon seminars and faculty 
learn about teaching styles by watching videotaped presentations. 
In addition, seminars are also used 1) to allow prolific 
researchers to share the results of their activities; 2) to 
consider how to secure grants; and 3) to permit representatives of 
major publishing firms to give faculty suggestions on how to write 
books. 
Faculty efforts to secure grants funded by outside agencies 
also have been successful. Three faculty members, for example, were 
recent recipients of Fulbright awards. Associate Professor 
Richard Phillips of the Environmental Science Department spent a 
year doing research in Malaysia. Dr. Joan Anderson, Associate 
Professor in the Business School, was engaged in a fact-finding 
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tour in Central America in the summer of 1986. Finally, Associate 
Professor Susan Zgliczynski of the Education school used her 
award to spend a year in Taiwan examining counseling uses for 
computers in the Taiwanese education system. 
Faculty research, in addition, was promoted since sabbaticals 




Arts and Sciences 15 10 
School of Business 4 1 
School of Education 1 3 
School of Law 5 6 
School of Nursing _3 _1 
28 21 
Another significant development has been the establishment of 
university-wide faculty women's organization. The first meeting of 
this group was held on February 12, 1987. The group's purposes 
are: 1) to improve and increase communication among women faculty 
by promoting social contacts; 2) to support professional 
development of women faculty especially junior faculty; and 3) to 
develop and advocate an agenda of issues relating to women in the 
workplace. 
The attached chart covering faculty salaries indicates that 
USD's salaries are competitive at the professor level, but the 
University has been less successful in keeping salaries in step 
with peer institutions at the Associate and Assistant Professor 
levels. Nevertheless, USD has made serious efforts to provide 
appropriate pay for its faculty. There are, of course, variations 
in average salaries across schools and individual salaries are 
keyed to merit performance. Most attention in the last few years 
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Assistant Professor levels where salaries are lowest. Starting 
salaries of Junior Assistant Professors have been increased every 
year for the past decade. The market, however, has moved even 
faster and extraordinary equity adjustments have had to be targeted 
at the Assistant and younger Associate Professor levels. For 1987-
88, in addition to 6% average salary increases University-wide, 
$174,000 in equity funds are set aside to improve salaries 
principally in the Arts and Sciences areas even though the amount 
represents a considerable financial commitment from the 
University's operating budget. 
Staff 
Since the last accreditation visit, the Human Resources 
Department has completely revised the staff personnel manual, and 
an employee handbook with summaries of staff personnel policies has 
been developed. Personnel policies for administrators are in the 
process of being developed, and by January 1, 1989, a cafeteria 
fringe benefit plan should be implemented to meet the varying 
demands of a diverse work force. In addition, by April 1987 a com­
prehensive state-of-the-art computer program for Payroll and Human 
Resources functions should be in place. The Human Resources 
department conducts regular salary surveys to ascertain whether 
University salaries are competitive with the market and an 
applicant tracking system has been installed on the Human Resources 
microcomputer. Evaluation criteria have been revised and 
supervisors have been provided with training in the appropriate use 
of evaluation forms. A series of workshops regularly have been 
conducted to keep employees informed about an Employee Assistance 
program, appropriate interviewing techniques, achievement of 













75,000-and above 1 4 5 - 2 
70,000-74,999 - - 2 - -
65,000-69,999 1 2 - - -
60,000-64,999 - 1 4 1 -
55,000-59,999 1 4 7 1 -
50,000-54,999 2 4 2 1 -
45,000-49,999 2 5 3 1 2 
40,000-44,999 4 3 8 - 4 
35,000-39,999 2 10 7 1 5 
30,000-34,999 2 10 19 2 4 
25,000-29,999 10 11 10 4 8 
20,000-24,999 14 12 11 13 16 
15,000-19,999 13 6 3 12 14 
10,000-14,999 6 - - 9 13 
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COPLEY LIBRARY 
The completion of the Library building program in the Spring of 
1984 has greatly improved space for books, space for readers, and 
space for staff. 
The new, 46,000 square feet, two-storey addition provides space 
for an additional 250,000 volumes. They are housed in two 
carpeted stack areas on level one. The new building accommodates 
485 readers at a variety of study stations, carrels, study tables 
and lounge chairs. The main floor, or level 2, is the service area 
of the Library. It houses the current periodicals, indexes, 
microform collection/readers, reference collection and reserve 
collection. Service to patrons is provided at four service desks: 
Circulation, Reserves, Periodicals, and Reference. The new Library 
is connected, on both levels, with the original building. The 
original reading room and mezzanine houses the Arts and Music 
Collection. 
Library use has increased dramatically upon opening the new 
facility (see attached graphs). The installation of the 3M Tattle 
Tape security system has significantly reduced losses, both in the 
area of reserves and general collection. Use of the DIALOG system 
for Bibliographic literature searches has increased over 50%. 
WILSONLINE has been added and this is available at the Reference 
Desk for ready reference search by the Librarians. 
An average of 15,000 visits are recorded monthly by the 
recording machine at the entrance to the Library. The use of the 
microfilm and microfiche collection increased with the improved 
facilities. Additional periodical titles are now held in machine 
87 
readable form in lieu of binding. These are titles that are high 
risk for loss or mutilation. 
In Interlibrary Loan service, Copley Library has become a net 
lender. The library is using the new microenhancer Interlibrary 
Loan software package. 
Approval Programs have been expanded in additional subject 
areas. To support the Doctoral Program in Nursing, the Library 
added the fiche collection on the History of Nursing: VI - The 
Nutling Collection, V.2 - Archives of the Department of Nursing 
Education, Teacher's College, Columbia. For the Doctoral Program 
in Education, the Library added a subscription to the entire ERIC 
fiche and picked up the material retrospectively to 1982. Current 
periodical subscriptions have increased from 946 titles in 1981-82 
to 1190 titles in 1986. The Book Budget has increased annually at 
the rate of 10%. Additional monies have been made available to add 
basic collections for four new programs: 
1. Marine Studies - 1985/86+ 
2. Liturgical Music - 1986 
3. Electrical Engineering - Fall 1986 
4. Communication Studies - Fall 1986 
Copley Library continues to increase its selection of material 
from the CHOICE cards. 
In Public Services, a Minolta (Reader/Printer) - M300 model has 
been purchased for patron use. 
In Technical Services, the OCLC 105 terminal has been replaced 
with a second M300. A Zenith PC with letter quality printer and an 
IBM Wheelwriter typewriter for secretarial support has also been 
added. 
Since 1982, Copley Library has added one full-time Reference 
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Librarian. In the area of support staff, a half-time position was 
made full-time. In Acquisitions and in Public Services, one full-
time Library Assistant was added. An additional Graduate Assistant 
was added for Fall 1986. 
Copley Library has experimented with the Baker Taylor on-line 
system for searching Books in Print, but discontinued use as it did 
not prove satisfactory. Over the next year, the library staff will 
be investigating on-line catalog and circulation systems, with the 
objective of submitting a study to the administration. 
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(IN THOUSANDS) 
Table 1 Cataloging Statistics Volumes 
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(IN THOUSANDS) 
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In summer 1985, Library use on nights and weekends was 
monitored. It was found that non-USD students were using the 
library to a great extent, since the other universities and 
colleges in the area were closed. During the summer of 1986, the 
Library closed at 6 p.m., but remained open on Saturday. 
The hours for Summer 1987 have been extended: 
Monday - Thursday 8 a.m. - 8 p.m. 
Friday 8 a.m. - 4:30 p.m. 
Saturday 8 a.m. - 4 p.m. 
Sunday 12 noon - 4 p.m. 
The Library was designed with all service areas and high use 
materials in the new wing so that the Rev. Mother Rosalie Hill 
Reading Room could be closed and not have to be staffed. The hours 
are 8 a.m. - 4 p.m. Monday through Friday. 
This area was given to Art and Music books (exclusive of Refer­
ence materials). The hours were discussed with the department 
chairs at the time of planning (Professor Whitcomb and Dr. Kolar). 
They approved this arrangement, as did Sr. Furay. It can be opened 
anytime the University wants to do so. Since there is no security 
on the windows and also many antiques, it is not viable to have it 
unattended. 
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KRATTER LAW LIBRARY 
After three decades of growth, the Kratter Law Library has 
established itself as the largest and most complete legal research 
facility in the San Diego area. It combines the accumulated 
resources of 245,000 volumes of conventional legal material with 
the capacity to access multiple computer databases (Westlaw, Lexis, 
and Dialog) and an online bibliographic network (OCLC). Its staff 
of six professional librarians and nine technicians provides a full 
range of reader services and support processes. Since 1982, 
expenditures for library materials alone have increased from 
$302,600 to $466,685 (a 54% increase) as the law library developed 
into a major community resource. 
Phenomenal growth, however, has produced a significant problem 
over the past decade--a lack of space. Collection development 
causes an academic law library to develop incrementally, and the 
current facility has been at full capacity for several years. 
The limitations of the current facility provide the impetus for 
important change. As a top priority, the University is making plans 
today to expand and renovate the facility. A new addition will 
double useable space and will house the offices of four legal 
research institutes. New technology will be utilized throughout the 
facility to extend existing library services. This expansion and 
modernization of the facility will resolve immediate problems and 
provide an opportunity for the library's continued development as a 
major legal research center. 
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MEDIA CENTER 
Major changes have occurred in the Media Center between fall 
1982 and December 1986. There have been numerous improvements in 
facilities: four rooms with poor ventilation, DS107, 108, 111C and 
HID, have had air conditioning installed; the video complex has 
been rewired electrically and had acoustical treatment; and liquid 
chalk boards have replaced traditional chalkboards in all Media 
Center classrooms. 
Additions in learning resources facilities have included: 1} a 
music listening center in Copley Library, 2) audiovisual classrooms 
in Camino 131 and Serra 210, 3) playback and production facilities 
in Olin Hall, 4) dedicated equipment in Manchester Hall, Harmon 
Hall, the Legal Clinic and the Biology and Psychology Departments, 
and 5) a new language laboratory and color video production system 
in the School of Law. Such additions have increased out-of-center 
media use opportunities. 
The equipment resource base has also improved since 1982. 
Older less reliable equipment has been replaced as part of a 
continuing hardware inventory maintenance program. New equipment 
acquistions have included: a telecine film chain, a video 
processing amplifier, a color video production system, a 
replacement video editing system, video disc players and various 
trouble shooting and test equipment to support the equipment repair 
operation. Finally, the repair and maintenance budget line has 
increased from $12,000 in 1982 to $21,558 in 1986-87. Materials 
funding has remained fairly constant, but such funding has proved 
ample particularly in light of falling prices of some supplies. 
The University has nearly doubled its audio visual software 
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holdings between 1982 and 1986. Whereas the Media Center had 1,005 
titles in its permanent collection in fall 1982, there are 
currently 1,961 titles. 
The Center, which is open 72 hours per week, has increased the 
size of its staff from 4.5 positions in 1982-3 to 6.75 in 1986-87. 
Forecast 
It is relatively easy to predict the immediate future. During 
1986-87, the Media Center will expand its facility and a repair 
room, repair technician office, and a multi-purpose room (AV 
preview, consultation, training) will be added. A five year 
prediction is more difficult, since the Media Center, as a service 
department, must respond to changes in the institutional environ­
ment. However, it is safe to say that in the future the 
University's software collection will need to grow, so that faculty 
and students have adequate current non-print software information 
sources. Learning resources which might be needed in the next five 
years include: a dedicated television production studio facility, 
computer controlled interactive video disc learning stations, a 
satellite earth station, and utilization of the existing broad band 
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ACADEMIC COMPUTING 
USD divides its information systems resources into separate 
administrative and academic components. 
Academic Computing supports the major educational and research 
requirements of the University. Facilities include both micro and 
minicomputer equipment. Until the spring of 1983, the only 
University academic systems consisted of a DEC PDP 11/60, 6 Apples, 
and 6 TERAK microcomputers. Because of the demand for improved 
information resources, primarily from the new Computer Science 
major program as well as the School of Business, the University 
purchased a VAX 11/780 in March of 1983. However, even this proved 
inadequate for the growing needs of both Computer Science and the 
School of Business; thus, by Spring 1984, the new Olin School of 
Business building was nearing completion, and another VAX 11/780 
system as well as 70 Rainbow microcomputer systems were purchased 
to accommodate School of Business applications. Recently, twelve 
IBM PC XTs, as well as thirteen VT220 workstations, were acquired 
to augment faculty and student workstations in the School of 
Business. 
With the increasing interest of industry and computer science 
professionals in the UNIX operating system, the Computer Science 
area has seen an increasing need for the UNIX OS on campus. As a 
result of a generous equipment grant from AT&T in the Spring of 
1986, Academic Computing was awarded 2 AT&T 3b/300 UNIX multiuser 
workstations as well as several terminals for use in the Computer 
Science program. 
As a result of student and faculty interest in purchase 
programs for educational institutions, Academic Computing, in 
conjunction with the USD Bookstore, has recently signed agreements 
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with IBM and Apple for sale of their systems to members of the 
University community at reduced pricing. 
Thus present information systems for academic units include: 
1. a PDP 11/60, two AT&T 3b2/300 multiuser microcomputers, and 
a VAX 11/780 in Serra Hall used primarily by the College of 
Arts and Sciences and the Schools of Education, Nursing, and 
Law (this includes the main usage by the Computer Science 
area); 
2. a student terminal facility in Serra 205 (50 stations); 
3. a VAX 11/780 in Olin Hall primarily for Business School use; 
4. a separate student microcomputer/terminal lab for Olin Hall 
(40 workstations); 
5. an APPLE lab facility (20 stations) in DeSales Hall. 
With facilities in various buildings on campus, the need for 
distributed access was acute; so, simultaneously with the facili­
ties installation in Olin Hall and the AT&T system 85 campus 
installation, USD implemented a campus wide SYTEK broadband data 
network. By using the network, a user in any building could use 
available minicomputer resources at any location on campus. 
With the construction of the new Student Union facility in late 
fall 1986, Academic Computing will acquire additional space and 
facilities on the first floor of Serra Hall, with the renovation of 
space vacated by the snack bar. Plans include an enlarged 
microcomputer lab with self-contained software checkout facility, 
as well as a microcomputer classroom with instructor workstation, 
overhead display, and 25 Apple lie workstations 
USD now finds that major potential exists for effective utili­
zation of campus communication resources to provide distributed 
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access to all academic departments. Thus, future academic 
computing planning efforts include increasing the availability and 
accessibility of language and operating system software in computer 
science, as well as integrating all academic areas of campus within 
the broadband network. 
With the expansion of computing facilities in various areas of 
campus, Academic Computing needs to provide diverse and technically 
proficient user support services to a large user community. 
Although Academic Computing presently has a full-time professional 
user services consultant, Dr. Patricia Anderson, for faculty and 
student assistance, as well as numerous work study and graduate 
assistant help, increasing resources in this area is a critical 
goal of the department. 
As Academic Computing looks into the future, the goal of 
providing first rate information systems support services for both 
the instructional and research mission of the University is a 
complex one that demands not only continued commitment to hardware 
and software access to the community, but also help and support in 
the use of those facilities. More usage of computers across the 
disciplines in the future probably will require the University to 
provide more funding and support staff. 
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Summary of Usage Patterns 
Academic Computing Laboratory Facilities 
The attached pages detail usage trends in the three laboratory 
facilities managed by Academic Computing -- namely, the DeSales 107 
Apple lab, the Serra 205 terminal lab, and the Olin 122 
microcomputer lab. Trends of software usage are also noted at the 
end of the report. 
The DeSales 107 lab consists entirely of Apple II workstations, 
and is used by the Schools of Nursing and Education as well as by 
the general student population for word processing on the Apples. 
It is the least used of the facilities, but a critical one for both 
Nursing and Education. This is particularly true of Education, 
where Apple II workstations are so prevalent in K-12 school systems 
throughout the country. 
The Serra 205 lab is primarily used by the Computer Science 
program, and the cpu utilization of the Serra VAX is relatively high 
compared to Olin. Generally, however, the Serra lab is not crowded, 
nor are there problems of access to the Serra VAX, or to the two 
AT&T 3b2s managed by Academic Computing and used by the Computer 
Science area. The primary concern in this lab is adequate printing 
facilities, and sufficient computing power to handle language 
compilers and other compute intensive applications. 
The Olin 122 microcomputer lab is the busiest of the three lab 
facilities. This heavy usage is due to two factors --one, the large 
number of student accounts on the Olin VAX, and the high usage of 
the microcomputer facilities in the lab. During periods when users 
of both the Olin VAX and the microcomputers vie for the same 
workstations, one often encounters a shortage of workstations in the 
Olin lab. Efforts should be made to encourage users of the VAX to 
make use of the other labs and access the Olin VAX through the 
network. 
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USAGE DATA - FALL 1986 
Academic Computing currently operates three microcomputer and/or 
terminal laboratories located in Serra, Olin, and DeSales Hall. 
DeSales 107 Apple II Lab 
The DeSales 107 Apple lab 
6 p rinters. The lab is u 
and Nursing The followi 
lab during the Fall 1986 
Rel.St. 16 Biblical 
Math 91 Math for 
Nursing 113 Intro, to 
ng classes reserved time in the DeSales 107 
semeste r: 
Studies (Gallen) Appleworks 
Elem. Teachers (Jackson) LOGO 
Microcomputers (Lowenberg) Data Comm. 
In addition to the above scheduled classes, the lab was utilized by 
students across various disciplines for word processing and other 
activities. During the academic year, one or two classes in the Law 
School use some computer-assisted legal instruction software in this 
lab. 
Serra 205 Terminal Lab 
The Serra 205 terminal facility is primarily used by Computer 
Science students (11 courses) as well as other users on the Serra 
VAX (3 courses). Computer Science students using the AT&T 3B2 
machines managed by Academic Computing also tend to use the Serra 
lab. Both the Serra 205 facility as well as the Olin 122 
microcomputer lab are heavily used during the course of each 
semester. However, users in Serra 205 are almost entirely VAX 
users, while users in Olin 122 use both microcomputer and VAX 
processors. During the Fall 1986 semester, the following Serra VAX 
statistics provide an idea of the lab usage. 
TABLE I 
SERRA VAX 
TYPE OF ACCOUNT NUMBER LOGINS NUMBER OF ACCTS LOGINS/NUMBER 
Academic Comp. 625 14 45 
Faculty 1050 24 44 
Support - - - " 
Class Accts 4620 162 29 
Total 6295 200 
Total logins for pe riod 9/12/86 through 10/1/86, 10/27/86 
11/25/86, 12/31/86 through 1/28/87 = 8106 
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In interpreting the chart above, please note that data for the 
month of October as well as December is missing due to a hardware 
problem. This missing data certainly affects the quality of the 
statistics and their inclusion would increase the numbers and 
averages considerably. The data also does not include special 
accounts. However, the numbers do yield an indication of both S205 
lab and Serra VAX usage. 
Over the course of Fall 1986, 200 user accounts on the Serra VAX 
logged into the VAX at least once. Academic Computing full time 
and student staff averaged 45 logins per account activated during 
this period. Faculty accounted for 1,050 logins with an average of 
44 logins per account while the 162 active class accounts (ie., at 
least one login during the semester) had an average of 29 logins 
per account. 
Table II indicates actual elapsed time and cpu usage per account. 
This table is also missing data for October and December. 
TABLE II 
SERRA 205 
1 2 3 2/1 3/1 
Acct. Type(num) Elapsed Processor Elapsed/Acct Proc/Acct 
Time (hr.) Time (hr.) 
Class Accts (162 ) 3041 116 
Faculty/Staff - 676 19 
Academic Comp (26) 
CWSP/Special (37) 547 16 
Total 4264 151 
The 225 activated user accounts on the Serra VAX accumulated a 
total of 4,264 hours of connect time and 151 hours of cpu time. It 
is interesting to note that the measured cpu time (150 hours) for 
the Serra VAX exceeds that of the Olin VAX (141 hours, cf table IV) 
even though the time period for the accounting is shorter by two 
months on the Serra VAX. 
Olin 122 Microcomputer Lab 
The Olin 122 Microcomputer Lab is the most heavily used lab 
facility , both from a standpoint of microcomputer usage and VAX 
usage. Observation by both Academic Computing full time staff as 
well as student workers indicates extremely heavy usage of the lab 
toward semester end. The usage pattern was monitored for a period 
of time as to type (microcomputer vs VAX), but the data collected 
was of limited value. General observation, however, indicates that 
the microcomputer usage is consistent throughout the semester, 
while students using the lab for VAX access tend to be concentrated 
at the middle and end of the semester. 
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Table III provides information on the numbers of users logging onto 
the Olin Vax during Fall, 1986. 
TABLE III 
OLIN VAX 






2735 23 119 
2899 47 62 
1832 12 153 
8338 661 13 
15804 743 
Total logins for period 9/12/86 through 1/28/87 = 19650 
Even accounting for the smaller time interval for collection of the 
statistics on the Serra VAX, it is still clear that the Olin VAX is 
by far the most heavily used of the two machines. Over the course 
of the Fall 1986 semester, 743 users logged into the Olin VAX at 
least once. Of this number, 661 users were accounts for direct 
classroom usage. All but 57 of the class accounts were for 
Business classes (including Economics). Two points should be 
emphasized here. First, with such a large number of users on a 
single machine, access to the machine is likely to be severely 
limited during times of peak demand. Secondly, though the number 
of accounts is large, the actual number of logins per student 
account is relatively low compared to the Serra VAX (13 logins per 
class account for Olin vs 29 logins per class account for Serra 
over a shorter time interval). 
Secretarial staff in the School of Business also use the Vax for 
manuscript typing, class tests, etc. There are only 12 support 
accounts, but they account for a large proportion of the total 
logins on the system. 
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It has already been noted that total processor time for the Olin 
VAX is lower than for the Serra VAX, due primarily to the heavy 
programming emphasis in the Computer Science courses. However, 
Table IV does indicate that the high number of users on the Olin 
VAX, particularly student class accounts, accumulate a large 
portion of elapsed time on the machine. As mentioned earlier, this 
can also contribute to limited access during times of peak usage. 
Finally, the IBM and DEC Rainbow microcomputers in Olin 122 are 
heavily used themselves for assignments. Courses such as GBA 307, 
GBA 314, numerous accounting courses, and even English composition 
add to the use of this facility. In short, the Olin 122 





The following software usage patterns are evident in the three lab 
facilities. 
VAX Software 
Olin - In order, the most widely used packages (measured by number 



















Microcomputer software can be divided into Rainbow, Apple II, and 
IBM pc categories. some Macintosh software is also used 
(MacWrite), but there are at present only four such machines under 
Academic Computing. 
DEC Rainbow Software: 




Academic Computing presently supports only Wordstar and Word 
Perfect. Both are frequently used. 
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Apple II Software: 






ADMINISTRATIVE DATA PROCESSING 
Administrative Data Processing supports the non-instructional, 
non-research computing needs of the University of San Diego. 
Support includes the development, implementation, operation, and 
maintenance of mainframe and microcomputer systems, and a 
microcomputer consultation service offering hardware and software 
selection assistance and training in several software products. 
The Administrative Data Processing staff includes a director, 
secretary, systems administrator, three project leaders, two 
programmer analysts, a microcomputer specialist, and three computer 
operators. A third programmer analyst will probably be added some­
time during the next two years. 
The Administrative mainframe is a DEC System 10, model 1091, 
with 1 million, 36 bit words of memory, 1348 megabytes of on-line 
disk storage, one dual density (1600 or 6250 BPI) tape drive, one 
1200 line per minute printer, and 96 communications ports. 
Approximately 80 campus users communicate with the system through 
either twisted pair lines or the campus SYTEK local area network. 
Two dial up lines are available for off campus use. The 1091 
operating system is TOPS-10, and COBOL and FORTRAN compilers are 
used for program development. A relational data base management 
system with ad hoc inquiry capability, System 1022 from Software 
House, is also available for use. The current mainframe system 
will be used for at least the next three years, and will most 
likely be replaced by a distributed processor system using the 
SYTEK network for cross system communication. 
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Three IBM Personal Computers are used for microcomputer appli­
cation development and departmental processing. Personal computer 
software in use includes Wordstar, Multimate, dBase, Lotus 1-2-3, 
the Norton Utilities, Crosstalk, Kermit, and PFS Report. 
Mainframe systems currently fully operational are Accounts 
Payable, Accounts Receivable, and General Ledger. Constituent 
Relations, Financial Aid, and Student Records mainframe systems 
have been partially implemented and each continues to be developed. 
The current Payroll/Human Resources system is scheduled to be 
replaced by a new internally developed system in the Spring of 
1987. Internally developed microcomputer software systems are now 
in use in both Financial Aid and Human Resources. 
Academic Advising, Budget/Encumbrance, Housing, and Office 
Automation systems are planned for implementation over the next 
five years. Each of these systems will use the appropriate mix of 
mainframe and microcomputer computing resources. 
Administrative Data Processing's performance has improved since 
a new director was appointed in September 1984. Printed ouput is 
prepared on schedule, the mainframe is consistently available for 





The University Center, identified in the 1982 self-study as the 
"most pressing need in the student services' area," opened in 
January of 1987. The 75,000 square foot facility consolidates 
University Dining Services, adds much needed programming and 
meeting space, offers generous space for the ASB Executive Board, 
Senators and program directors. In addition, space for undergra­
duate clubs and organizations and graduate associations is 
provided. The Center also serves as a much needed locus for commu­
ter students with its Quiet Study Lounge, Music Listening Lounge, 
and Typing and Computer Room. Lockers also may be leased each 
semester by commuter students. 
Staff added to administer the University Center programs and 
services are: a Director of Operations, responsible for the 
student staff, maintenance, custodial, and building services; 2) a 
Director of Special Events, responsible for scheduling the leasing 
of Center's facilities to outside groups and for providing 
production assistance to on-campus personnel utilizing the 
facility; 3) a Director of Student Activities, responsible for the 
advisement of the ASB Program Board and for the coordination of all 
the student-sponsored programs within the University center; 4) a 
Director of Outdoor Recreation and Leisure programs, responsible 
for the development of a comprehensive programs of wilderness 
activities, and for the management of the Outdoor Recreation and 
Bike Repair Shop in the University Center. The Assistant Director 
of Student Activities position was re-defined with a focus on the 
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advisement of undergraduate and graduate student organizations. 
She also advises several student program directors. A Night 
Manager supervises the activities and services of the building in 
the evening hours. All of the above report to the Associate Dean 
of Students, who is the director of the University Center and 
Student Development. 
Campus Clubs and Organizations 
Since 1982, the number of active clubs has grown from 36 to 45. 
Greek life has expanded considerably. Two fraternities (Sigma Chi 
and Sigma Pi) and one sorority (Gamma Phi Beta) have been approved, 
bringing the total number of Greek organizations on campus to 6. 
Membership is flourishing and consideration is currently being 
given to the advisability of further expansion of the Greek system. 
The breakdown of the current membership in the organizations is as 
follows: 
Fraternities: 
Phi Kappa Theta 65 
Sigma Chi 76 
Sigma Pi 81 
Sororities: 
Gamma Phi Beta 84 
Alpha Delta Pi 74 
Zeta 42 
For each of the fraternities there is a Little Sister organization 
with a comparable number of Little Sisters. This brings the total 
number of students currently involved in one way or another with 
Greek organizations up to 644. 
Residence Life 
The demand for on-campus housing will be met by a new housing 
complex which will be ready in the Fall of 1987. These 156 two 
bedroom apartments will accommodate up to 450 graduate and 
undergraduate students. Currently, there are 1668 students in 
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residence. Two hundred and six of them were housed this semester 
at the Oakwood apartments--an off-campus apartment complex which 
has been used as a stop-gap until the new units are ready in Fall 
1987. 
Since 1982, Residence Life has added one half-time assistant 
for women's housing. For the Fall of 1987, an additional Resident 
Director for the new complex and an Assistant Director of Residence 
Life also will be added. 
Dining Services 
The University Center offers several new dining options for 
students. The Marketplace features a Bakery, a Creamery, a Mini-
Market and a Deli, with a complete line of delicatessen sandwiches 
and a wide variety of salads and beverages. The Courtyard Grille 
features a variety of grilled items such as chargrilled quarter 
pound burgers, hot dogs, and chargrilled chicken sandwiches. It is 
also a full pizzeria. The elegant Main Dining Room with the 
expanded servery and kitchen will feature many new menu items, as 
well as a 15 foot salad bar available every lunch and dinner. The 
425 seat Main Dining Room doubles the capacity of the former Camino 
Dining Room and offers a magnificent vista of Mission Bay. Both 
the Deli and the Grille seat 300 students each. The Faculty Dining 
Room, which also gives the faculty and staff the same magnificent 
Mission Bay vista, seats 120, twice the capacity of the current 
Faculty/Staff Dining Room. 
The new Dining Card/Plus system is a flexible new concept, 
somewhat like an automated teller card which allows students the 
option of utilizing their dining card in any of the dining services 
facilities of the building. 
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To administer the expanded dining options and services, the 
following personnel have been added to Dining Services: 1) an 
Assistant Director of Dining Services, 2) a Director of Cash 
Operations, 3) 14 service employees including 3 cooks, 1 baker, 1 
store keeper, 1 clerk, 1 secretary, 2 custodians, and 5 additional 
Food Service workers. 
Athletics and Recreation 
The program for upgrading athletic facilities has continued 
since 1982. Completed projects include: 1) the resurfacing of the 
Sports Center pool deck, 2) renovation of the Sports Center 
gymnasium stage area to create an indoor dance and gymnastics 
facility, 3) construction of a classroom in the football office, 
4) provision of new office space through renovations in the 
football stadium canteen/press box area, 5) renovation of the 
fieldhouse locker rooms, 6) construction of a new all-purpose 
softball, socker and intramural field, 7) creation of a large and 
well-equipped weight room, a separate facility adjacent to the 
Sports Center, 8) construction of a second all purpose softball, 
soccer and intramural field in the east valley (Spring 1987), and 
9) replacement of 4 east campus tennis courts with 4 lighted 
courts. 
The intramural program has continued to expand in participa­
tion. In the 1982-83 academic year 2386 students participated in 
intramurals. In the 1985-86 academic year, 3497 students 
participated. The number of participants for the Fall 1986 
semester indicates that the total for 1986-87 will be higher yet. 
Personnel additions in Athletics and Recreation since 1982 
include: 1) a full-time assistant in football, 2) a full-time 
Intramural Director, 3) an Administrative Assistant to the Athletic 
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Director, 4) a part-time assistant in women's basketball, 5) a 
part-time intramural assistant, and 6) a part-time golf coach. 
Health Center 
The Health Services need for additional space will be accommo­
dated by an expansion, renovation and upgrading which is scheduled 
to be completed by the Summer of 1987. 
A part-time dermatologist is now available to students four 
times a month. 
Alcohol Education 
A new development in USD's alcohol education program has been 
the College Cab Program which was begun in January 1986. This 
program allows a USD student who finds him or herself in a compro­
mising or dangerous position, some of which may be alcohol 
related, to use a cab free of charge. The program, supported by 
both the Associated Students and the Office of Student Affairs has 
been utilized more than anticipated. The program is currently 
being monitored and evaluated. For its participation in the 1984 
Alcohol Awareness Week, USD received an award for an outstanding 
program from the National Association of Campus Activities. 
Currently, the Special Projects Coordinator is organizing a group 
and plans to do some training focusing on adult children of 
alcoholics. 
Campus Ministry 
The Campus Ministry program has been reorganized under the new 
Director, Fr. Michael McKay. One full-time and one half-time 
person have been added to the staff with an additional half-time 
budgeted for the Fall of 1987. Additionally, two other members of 
the University staff work part-time for Campus Ministry and receive 
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a stipend for their hours. Volunteer members of the University 
community continue their efforts. 
Two of the staff members, the Associates for Undergraduate and 
Graduate Ministry, have their offices in the University Center 
adjacent to the Offices of Student Affairs and the Associated 
Students. 
International Students 
In the Fall of 1985, Sr. Mary Murphy was hired as advisor for 
international students. Sr. Murphy also serves as Assistant 
Resident Director in Camino/Founders Hall. The International 
Student advisor has an office in the University Center. 
The Student Development Transcript Program 
In 1982 the Office of Student Affairs initiated the Student 
Development Transcript Program, an organized system which assists 
undergraduate students to establish developmental goals for their 
college years and to become more intentional in their choices of 
extracurricular activities. The program contains three elements: 
1) an assessment process whereby students set tentative learning 
goals for their out of class activities; 2) mentoring, wherein a 
faculty or staff member serves as a resource for the student in the 
process of his or her decision-making; and 3) the transcript 
itself, a record of activities, jobs held, and honors received. 
The first two elements are efforts at assisting students to achieve 
a sense of direction throughout the college years. The transcript 
itself is designed to be of practical use to students as they 
approach graduation and as they face the task of resume writing and 
employment interivews. 
Results of an empirical study conducted on the pilot program 
(1982-83) revealed that: 1) students participating in the program 
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have significantly more positive attitudes towards the University 
environment as compared to non-participants, and 2) students con­
fidence level and their ability to set and achieve goals, to solve 
problems and to make decisions increased significantly. 
The program now in its fifth year attracts approximately 150 
freshmen each year. For the past two years, senior students have 
served as mentors, yielding similar positive results. Future plans 
include utilizing volunteer students as well as staff and faculty 
members as mentors in the program. (See D in Documentation section 




The physical environment of USD has been enriched since 1982 by 
the addition of over 208,000 square feet of academic, library, 
office and support facilities, a 23% increase in total University 
space in the 5 year period. Included in the new facilities is 
46,000 square feet of library space, 84,000 square feet of athle­
tic, student activity and dining areas, and 78,000 square feet of 
classrooms, laboratory, office and general academic and administra­
tive facilities. Administrators, faculty, and students participated 
extensively in the planning process for all of these recently com­
pleted facilities. The major buildings added to the campus scene 
since 1982, and several additional facilities envisioned for con­
struction into the 1990's are described below. 
NEW CONSTRUCTION 
Under construction at the time of the 1982 WASC Accreditation 
visit was the 9,800 square foot, two-story Guadalupe Hall, located 
between Serra and More Halls. This structure now houses on its 
first floor the administration of the San Diego Consortium 
(USD/SDSU) NROTC unit, including offices, navigation laboratory, 
storage areas, and a small student lounge; on the west side are 
offices for Psychology faculty. The top floor has offices and work 
area for several of USD's Law Centers, a conference room, and work 
space for various University Relations functions.* 
Construction of the 46,000 square foot addition to the James S. 
Copley Library, and construction of the Manchester Executive 
*By the time the WASC team visits, the NROTC unit will have moved 
to newly renovated quarters in the old dining/kitchen area between 
Founders and Camino Halls, while Psychology, Anthropology, and 
Sociology faculty will occupy the renovated entire lower floor of 
Guadalupe Hall. 
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Conference Center proceeded in parallel in the 1983-84 period. 
Completion of the Conference Center allows the Continuing Education 
program to have adequate space at a time when more community 
members are looking to USD as a source for seminars, lectures and 
meetings. Similarly, completion of the Copley Library addition 
significantly increased available stack space to 320,000 volumes, 
increased seating accommodations and solved the long-standing 
problem of handicapped access to some areas of the library. 
Olin Hall, funded through a grant from the Olin Foundation, 
provided for the office, classroom and equipment needs of the 
rapidly growing School of Business. The structure vacated by the 
School of Business and now known as Harmon Hall was extensively 
remodeled also in 1984 for use by the School of Education. 
The most recent addition to USD's major facilities list is the 
University Center. Completed in December 1986 and opened in 
January 1987, this 76,000 square foot structure is located just 
east of DeSales Hall on what was the DeSales parking lot. It is a 
two-story, multi-use building for students, faculty, administration 
and staff. The new Center houses the Student Affairs, Associated 
Student Body, Campus Ministry and Student Housing offices. It 
contains the student, faculty and staff dining areas. The Center 
also contains a game room, a grille, student publications and 
various meeting and study areas. Its general location allows for 
easy access by both students and faculty along with an excellent 
view of Mission Bay. 
Currently under construction are 156 one and two bedroom apart­
ments for graduate and undergraduate resident students. These 
Spanish-Renaissance style buildings comprise 157,000 square feet, 
and will be ready for occupancy for the Fall semester 1987. Finan-
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cing was arranged through sale of California Educational Facility 
Authority tax exempt bonds. Development of this major new residen­
tial complex will be augmented by new and improved recreational 
facilities (tennis courts, ball fields, etc.) adjacent to the 
living units. 
The following additions are to be completed over the next 
several years: 
-The Law Library will be expanded with a 26,000 square foot 
addition at the rear of the existing building. 
-Physical Plant operations will be relocated in a site adjacent 
to the cogeneration plant and will be housed in a group of 
buildings similar in appearance to the present Bookstore 
building. 
-A 5,000 square foot child care center will be located on the 
East campus. The building will house two large classrooms, a 
multi-purpose room, a sleeping area, kitchen area, a 
conference room, storage room and office space for a center 
director and an assistant director. 
-Marian Way will be closed and a central mall will be created 
through the campus center. 
-Construction of the University Center and central mall complex 
with the expanded use of other facilities have and will conti­
nue to impact adversely main campus parking. It is expected 
that the ultimate solution to main campus parking congestion 
will be construction of centrally located multi-level parking 
garages. 
RENEWALS AND RENOVATIONS 
Renewals and Renovations since 1982 have been less visible than 
the new construction described above, but are equally important. 
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Significant changes include: 1) completion of the multi year 
program to centralize and upgrade the Chemistry and Biology facili­
ties in Camino and Serra Halls; 2) remodeling of reclaimed library 
technical services space into chemistry and communication 
classrooms, and full and part-time faculty offices; 3) extensive 
refurbishment of dormitory facilities in DeSales Hall, the Mission 
Housing Complex, and the Graduate Student apartments; 4) replace­
ment and expansion of the University telephone system, including 
the establishment of telephone service in all dormitory rooms; 
5) installation of a broadband data network throughout the campus 
to serve both academic and administrative data communication 
needs; 6) expansion and centralization of the academic computer 
complex in Serra Hall; and 7) continuing efforts to improve handi­
capped accessibility through the installation of ramps and remodel­
ing of facilities. 
With the completion of the University Center in January 1987, 
major renovations will be performed over the next two years in the 
spaces being vacated in the older buildings to provide additional 
academic spaces for teaching and faculty offices, for expansion of 
certain student services (e.g., Financial Aid) and for general 
administrative use. Within Serra Hall these renovations will 
include expansion of Physics and Biology space, creation of an 
Electronics Engineering laboratory, and over 30 faculty offices for 
Mathematics, Computer Science, Physics and Engineering personnel. 
Within the Camino/Founders complex areas will be remodeled for 
NROTC expansion and to create a photography laboratory, performing 
arts exhibits and rehearsal areas. 
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OTHER PROGRAMS 
Many steps have been taken to improve security including 
strengthening building access controls, improving exterior 
lighting, installing intrusion detection devices to protect high-
risk areas, television monitoring of certain areas by security 
offices, stricter key control practices, and community alert pre­
sentations for staff personnel and resident students. These 
programs will be continued in the years ahead. 
Energy management, at a time of escalating costs and potential 
shortages in electric power, is another key program at USD. Perhaps 
of greatest significance, however, was the construction of the 
University's own cogeneration plant. Completed in 1985, this 
facility now produces almost 80% of the electrical energy consumed 
by the University, and more than 50% of the thermal energy needed 
for heating and cooling purposes. 
In addition to progress in the security and energy conservation 
fields, the deferred maintenance backlog has been reduced by 
continuation of the refurbishing programs accomplished on electri­
cal, mechanical and other building systems. Today, significant 
deferred maintenance needs exist in the renewal of deteriorated 
exterior decorative elements, re-roofing and exterior painting, and 
in certain dormitory areas. 
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ACCREDITATION REPORT RECOMMENDATIONS 
The 1982 WASC Accreditation Report identified a number of areas 
where additional space was needed. They were: 
A. Copley Library - Overall space needs have been met with the 
construction of the 46,000 square foot addition, and 
concurrently the problem of handicapped access to the stacks 
was solved. 
B. Educational Development Center - This area was extensively 
remodeled in 1984 following the relocation of Business School 
personnel to Olin Hall. Staff, conference and student counseling 
areas were enlarged, refurnished and upgraded, with an additional 
complex established for career counseling and placement. 
C. Food Services and Student Union - Completion of the 
University Center in December 1986 provides larger, centralized and 
attractive facilities for these important functions. 
D. Financial Aid and Health Center - Following occupancy of 
the University Center in January 1987, space becomes available to 
meet the needs of these departments. Remodeling and expansion of 
these areas will be complete during 1987. 
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STANDARD NINE: FINANCIAL RESOURCES 
This report covers University of San Diego's ("USD") financial 
highlights which have occurred since the last WASC report was 
prepared in 1982. The 1982 report contained financial data for 
fiscal periods ended August 31, 1977, through 1981. This report is 
based upon financial reports issued during the succeeding five year 
period ended August 31, 1986. 
Since 1982, we have continued our previous seven year trend of 
operating in the black. Accurate enrollment forecasting and con­
servative budgeting have largely been responsible for the over 
$1.0m of surpluses generated during the last five years. 
In 1983, 1984 and 1985, new California Education Facilities 
Authority bonds were issued by the University in response to 
growing needs for capital equipment and physical plant. 
USD's strategic long-range plan covers the period from 1985 
through 1995. The financial part of that plan, however, runs only 
through 1990. A financial forecast beyond that time, it was 
determined, would not be practical and, therefore, not useful. 
The University's financial management remains the same since 
1982 with John D. Boyce, the Vice President for Financial Affairs 
and Tom Van Zant, the Controller having been with USD since 1975 
and 1979 respectively. 
As USD looks forward, it finds itself with substantial improve­
ments in physical plant but still trying to overcome its tuition 
dependency and small endowment. 
Chart I is a summary of current unrestricted fund operating 
results for each of the last five fiscal years ended August 31, 
1986. Charts II, III, IV, and V also show significant operating 
126 
information in graphic form over a period extending back to 1976. 
Chart III shows the rate of increase in student enrollments has 
tapered off slightly in the past few years, largely because of 
deliberate application cutoffs to limit freshman class size to 750-
800 entering students each fall. During the eleven year history 
shown on Chart III, headcount enrollments grew from 3,349 to 5,445, 
a 63% increase. Two-thirds of this increase happened in the first 
six years through 1981. Nevertheless, Chart II clearly shows the 
current unrestricted fund operating budget continues to increase 
substantially each year. During the five-year period ended in 
1986, the operating budget grew by over 68% to $47.0m. During the 
same period, tuition and fee income grew at an even faster rate of 
72%. Tuition dependency continues to be an Achilles heel. Tuition 
and fee revenue accounted for 75% of total revenues in 1986 com­
pared to 74% in 1981. Tuition dependency is mitigated, however, 
through conservative enrollment forecasting and budgeting proce­
dures as well as the appropriation of significant reserves which 
may be used each year to subsidize enrollment shortages, should 
they occur. The Board of Trustees mandate that 2% of the total 
operating budget be set aside as "insurance" against enrollment 
shortage or other operating deficiencies. Use of the reserve has 
not been necessary to cover tuition revenue shortfalls. Instead, 
the reserve funds have been used largely to finance plant renewal 
and renovation projects. 
Although the nature of the University's operating resources 
hasn't changed since 1981, there have been slight reallocations of 
those resources as seen in the following table. Amounts reflected 
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RESOURCES 1986 1981 
Tuition and Fees 75 74 
Auxiliary Enterprises 20 19 
Gifts 1 2 
Federal Grants 1 2 
Other 3 3 
Total 100 100 
EXPENDITURES 
Instruction 34 37 
Auxiliary Enterprises . 16 17 
Institutional Support 12 11 
Academic Support 5 5 
Student Services 5 6 
Scholarships 8 6 
Plant Operation 4 5 
Mandatory Transfers 7 4 
Nonmandatory Transfers 5 4 
Other 4 5 
Total 100 100 
Reduced allocations in Instruction, Student Services, and 
Physical Plant operating costs are offset by increased allocations 
in Institutional Support, Scholarships, Mandatory Transfers (debt 
service) and Nonmandatory Transfers (physical plant capital expen­
diture categories). These reallocations stem largely from the 
following two factors: 
1. USD's continuing commitment to maintain adequate 
scholarship, grant, and loan programs in the face of 
diminishing state and federal support of student 
financial aid programs. 
2. Substantial physical plant renewal, renovation and 
equipment expenditures as well as major campus 
building and expansion programs. 
Our resource allocations have been compared to Loyola Marymount 
University, University of San Francisco, and University of Santa 
Clara which are all comparable in enrollment and operating budget 
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size to that of USD and found to closely approximate the alloca­
tions used by them. 
USD continues to demonstrate strong current operating ability. 
As indicated in Charts IV and V, operating surpluses have been 
generated in every year since 1974. During that time, 
approximately $2.4m of operating surpluses have been generated with 
over $1.0m coming in the last five years. During the last five-
year span, nearly $11.5m of surpluses before nonmandatory transfers 
have been earned from unrestricted operations. The nonmandatory 
transfers have been made largely to fund plant expenditure projects 
and quasi-endowment build-up. 
USD went to the tax-exempt bond market three times during the 
last five years and sold $28,500,000 of CEFA bonds at an average 
interest rate of approximately 9.4%. Bond proceeds were used as 
follows: 
- $11.5m to refinance the 1981 series two-year notes 
originally issued to finance the construction of student 
dormitories. 
- $2.0m to finance installation of new telecommunication 
and computer equipment. 
- $15.0m to finance the construction of a new student 
apartment complex to open in the Fall of 1987 and to com­
plete the funding requirements of the new University 
Center building completed in calendar 1986. 
USD currently has slightly more than $30.0 million in long-term 
debt outstanding payable approximately $3.5m annually. 
Largely because of budgeted operating surpluses within the 
auxiliary enterprise functions and continuing donor support for 
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capital programs, USD has continued to effectively absorb the 
increase in long-term debt within its operating statements and 
balance sheet. Charts VI, VII, and VIII show that even though debt 
levels have increased to $31.7m since 1981, plant fund equity has 
nevertheless, grown by $27.6m to $60.7m in 1986. 
USD's Ratio of Available Assets to General Liabilities, as 
defined in the University's various CEFA bond loan agreements, has 
ranged since 1981 between 2.3 and 2.8. On August 31, 1986, the 
ratio stood at 2.3. The minimum acceptable level is 2.0. 
With the advent of declining interest rates in the long-term 
debt markets, USD management is currently examining the feasibility 
of refinancing some of the higher interest rate debt outstanding. 
Overall, USD has continued to strengthen its financial base 
during the period of 1982 to 1986. Total fund equity (Chart VIII) 
grew from $38.5m in 1981 to $74.0m in 1986. Although demands for 
increased salaries, financial aid and operating costs of new 
facilities have made tuition increase at an average annual rate of 
approximately 10% since 1981, student enrollments have consistently 
met expectations and enabled the University to operate "in the 
black." 
USD, however, continues its tuition dependency. The endowment 
fund has grown in terms of absolute dollars from $2.4m in 1981 to 
$7.6m in 1986 (Chart IX). However, the fund balance remains small 
in relation to overall university equity and as a percentage of the 
operating budget. In 1981, the endowment fund represented 6.0% of 
the total University equity and 10.9% of the current unrestricted 
operating budget. In 1986, the percentages were 10.2% and 16.0% 
respectively. Although increased, the funds still cannot generate 
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dependency. At 1986 levels, the endowment support, required to 
reduce tuition dependency from the current level of 75% to 70% of 
total revenues, would be about $38.0m assuming an 8% rate of 
return. 
Having completed the major portion of its physical plant 
growth, management has now turned its attention to the need for 
endowment. The major thrust of future fundraising efforts will be 
to raise endowment funds. As part of the new five year $55.0m 
fund-raising campaign (not yet publicly announced), endowment 
funds will be sought for chaired professorships, need and merit 
scholarships, and for operating support of flagship academic pro­
grams and centers. 
The Finance Committee of the Board of Trustees approves the 
operating budget and other significant financial policy matters of 
USD. The Committee is comprised of men and women with diverse 
business and finance backgrounds. They review, on at least 
quarterly basis, the financial planning, result of operations 
investments and any other areas of USD's operations involving 
finance. 
A monthly financial report, showing year-to-date operating 
results and their relation to the year's budget projection, is sent 
to all members of the Finance Committee and University Cabinet, 
Touche Ross & Co., the University's accountants, and Bank of 
America. Additionally, an investment status report, prepared by 
USD's investment advisor, is sent monthly to Finance Committee 
members. 
Detailed reports. showing actual monthly expenditures and any 
budget variances, are sent monthly to all departmental budget 
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directors for their use in managing their budgets. Because 
individual department heads and "intermediate budget directors" 
(e.g., deans) actively participate in managing budgets, the 
responsibility for sound fiscal management pervades every area of 
the University. 
Financial planning is done annually during the budgeting 
process and as part of other major planning efforts requiring 
financial analysis (e.g., strategic long-range plan). 
The budget process remains unchanged since 1982. Formulated by 
a committee comprising vice presidents, deans, faculty, staff and 
student representatives, the budget is presented to the University 
Cabinet, President, Finance Committee and Board of Trustees for 
preliminary approval in November and December preceding the start 
of the fiscal year to which it pertains. 
The budget's final approval by the Board of Trustees comes only 
after the Spring enrollment is known. Because the budget is driven 
by tuition and fee revenue, FTE projections and expenditure 
requirements may be adjusted downward if less than expected enroll­
ments occur in the Spring semester preceding the fiscal year being 
budgeted. 
During any point of the budget formulation and approval 
process, challenges and recommendations may be made by concerned 
individuals. Once recommendations are finalized by the Budget 
Committee, the Provost and Vice President for Financial Affairs 
hold an open meeting which any member of the University community 
(student, faculty, administration, staff) may attend and ask 
questions. 
The difficulty mentioned in the 1982 WASC report relating to 
the Budget Committee's ability to "effectively review and evaluate 
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numerous and diverse expenditure requests" has been handled by 
assigning the responsibility for some specific budget cuts to the 
Vice Presidents and their directors. The Committee members receive 
all the detailed budget requests for personnel, capital and special 
items from every University area. Any of these requests can be 
reviewed, analyzed and challenged at budget meetings. 
The keys to the effectiveness of the budget process have been, 
and will continue to be, broad representation on the Budget 
Committee as well as accurate enrollment projections and the 
ability of the vice presidents to reach valid compromises on tough 
budget priorities for the ultimate good of the institution rather 
than the short run benefit of one given area. 
As USD completes its current building program as it relates to 
student dormitories and apartments, the need for additional long-
term debt financing will diminish and thereby help stabilize costs 
related to student housing. As a result, greater attention may 
need to be given in Budget Committee hearings to analyzing room and 
board increases and overall contributions to the gross margin of 
all auxiliary enterprise functions. 
The financial administration of the University is vested in 
Mr. John Boyce, the Vice President for Financial Affairs. He has 
been employed in that position since 1975. Mr. Boyce is a member 
of the AICUU Financial Advisory Council and has actively 
participated in the WASC accrediting function as an accrediting 
team member for several small colleges. 
Mr. Tom Van Zant became Controller of USD in 1979 after leaving 
the independent accounting firm of Touche Ross & Co. as an audit 
manager. The last three years Mr. Van Zant was with Touche Ross, 
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USD was one of his primary client responsibilities. 
Mr. Boyce and Mr. Van Zant are both members of the University's 
Cabinet and Budget Committee. In addition, they both serve as 
staff members to the Board of Trustees Finance Committee. Each 
year the Board of Trustees authorizes an independent accounting 
firm to conduct an examination of the University's financial state­
ments and to report to them their findings. Additionally, each 
year the University engages an accounting firm to audit the various 
federally-funded financial aid programs USD manages. To date, 
Touche Ross & Co. has been the sole accounting firm employed by USD 
to perform these examinations. No significant exceptions have been 
noted in their annual examination reports. 
The University follows generally accepted accounting principles 
and reporting formats as promulgated by the American Institute of 
Certified Public Accountants in their industry audit guide, Audits 
of Colleges and Universities. 
Beginning with fiscal years ending on or after June 30, 1986, 
USD is required, as a member institution of the NCAA, to have a 
special audit examination done of its intercollegiate athletic 
program. This examination for the year ended August 31, 1986, has 
not yet begun. 
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EXAMPLES OF ACTION STEPS TO IMPLEMENT THE LONG RANGE GOALS 
1. Community and Public Service Forum 
2. Promotion of Social Justice 
3. Voluntarism 
4. Internationalization of the Curriculum 
5. Committee on Foreign Study 
6. Activities of International Students 
Community and Public Service Forum 
In 1986 the University Cabinet accepted the concept of 
establishing a forum which was presented by the Downtown Committee, 
a University-wide group which reviewed curricular and non-
curricular programs and services which USD could offer to the San 
Diego Community. The President then appointed a committee chaired 
by the Dean of the Law School, Sheldon Krantz, which included 
several administrators and faculty members. This group suggested 
that the Forum should offer a high visibility program in the debate 
format which examines critical issues in the San Diego region, such 
as economic growth and environmental pollution, public transporta­
tion, airport safety, and bilingual education. The University's 
role will be neutral while it provides a means for the kind of 
informed discussion which is lacking in the city today. The first 
demonstration is scheduled for Spring 1987. As the program 
develops, fund-raising will be carried out and faculty and students 
will be encouraged to participate in the project. 
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Promotion of Social Justice 
In 1984, after consultation with the Academic Deans, the 
Provost established a Faculty Social Issues Committee with a dual 
mandate: 1) To engage colleagues in assessing USD's existing 
academic courses and approaches to ascertain what the University is 
doing at present to raise the consciousness and foster the 
commitment of students relative to issues of social 
justice/awareness; 2) To suggest further means to incorporate 
issues of social justice/awareness into curricular and co-
curricular programs, perhaps with some emphasis on points raised in 
the American Bishops' pastoral letter on nuclear war and peace. 
The Committee was initially chaired by Dr. Dennis Briscoe, 
Professor of Management in the School of Business, then for 1985-
1987 has been chaired by Dr. Joan Anderson, Associate Professor of 
Economics in the School of Business. 
First, the Committee surveyed students and faculty to deter­
mine what social issues were examined in classes; the study 
revealed that student knowledge of world problems such as poverty, 
world hunger, third world dilemmas and the significance of the 
nuclear arms race was limited. To increase campus awareness, the 
Committee inaugurated in Spring 1986 the "Theme Semester." In Fall 
1985, interested faculty were invited to submit proposals for team-
taught courses on the theme, "Experience of Peace." (See attached 
flyer.) In each of the four courses, faculty members from 
different disciplines and academic units received a January stipend 
to focus on class preparation, and had some released time in the 
spring. The courses were evaluated very favorably by students. 
The Social Issues Committee continued its initiative for the Spring 
of 1987, when the theme for the semester was "In Pursuit of Econo-
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mic Justice." (See attached flyer.) The Committee plans to 
continue each spring semester with a new theme. In Spring 1986, 
the Committee sponsored a series of well-received evening forums 
free and open to the public, on issues such as the morality of 
nuclear war, the possibility of "just war" in a nuclear age, the 
economics of the arms race, peace through arms control negotiaions, 
and whether nuclear war is inevitable. A similar public-issue 






Four team-taught courses will be offered next semester as part of 
a University-wide effort to engage faculty and students in the 
important social issue of peace. Below find course information. 
^ Art 112/(1)/Eng1ish 197, War: Myth and Reality,Mr. Rocha 
and Dr. Caywood. This crosslisted course is offered in 
C161 on Mondays from 4:00 - 6:50. The course explores 
the artistic and literary depiction of war as both glorified 
myth and real, human tragedy through the use of a variety 
of media/materials including poetry, drama, novels, diaries, 
paintings, sculptures, photographs, and films. 
•
Philosophy 153(R), Games, Weapons, Morals, Dr. Pruski 
and Dr. Rohatyn. It is offered at 9:40 T/Th in F117 
and explores the relationships of game theory and value 
theory in international conflict. 
A Political Science 20(3), International Politics. Dr. Otto 
® and Professor Hartwell. The course is offered at 9:05 
M/W/F in C161; it will focus on conflict resolution 
and negotiation strategies. 
A Political Science 117(A)/Practical Theology 242, Images 
^ of Peace. Dr. Drinan and Father Pachence. The course 
is offered in C151 from 4:00 - 7:00 on Wednesday, it 
will explore images of discord, hope, and reconciliation 
which emerge from various religious and political 
traditions. 






Four team-taught courses will be offered next semester as part of a University-wide effort 
to engage faculty and students on important issues of economic justice. Course information 
is listed below. 
1. ECONOMICS 196 and PHILOSOPHY 137C, Women and Work, Dr. Dimon ana Dr. Baber; 
offered T/Th 3:00 - 4:25. This course examines the economic status of women 
focusing on work in the home and in the labor force. Economic and ethical issues 
will be addressed. 
2. ECONOMICS 198 and RELIGIOUS STUDIES 189, Economics and Theology: The Bishops' 
Pastoral on the U. S. Economy, Dr. Anderson and Dr. Macy; offered T/Th 9:40 -
11:05. This course will analyze the economic issues discussed in The Bishops' 
Pastoral on the U. S. Economy. The economics of employment, poverty, food and 
agriculture, and the world economy and economic cooperation will be discussed. 
3. ANTHROPOLOGY 196 and SOCIOLOGY 196, Equality/Inequality, Dr. Labovitz, Dr. Soroka, 
Dr. Liu and Dr. Cordy-Collins; offered T/Th 1:25 - 2:50. This course will ad­
dress the following questions: How does the cultural process of socialization 
maintain systems of equality/inequality and how does the evolution of culture 
modify them? Soroka will discuss social inequality from a theoretical stand­
point. Labovitz will focus on how formal education in the United States perpet­
uates economic inequality. Liu will focus on the competitive school structure 
in the People's Republic of China as a source of perpetuating the status quo. 
Cordy-Collins will examine the systems of inequality in ancient Egypt, Peru and 
Mexico. 
4. PHILOSOPHY 134D, World Economic Justice, Dr. Hinman and Dr. Peffer; offered 
M/W/F 11:15 - 12:10. The main purpose of this course is twofold: describing the 
problem of world hunger and evaluating proposed solutions. Students will be in­





The work of the Social Issues Committee was not confined to 
curricular matters and by 1985 Committee membership had expanded to 
include representatives from Student Affairs and Campus Ministry, 
as well as the Associated Students. Emphasis was placed on the 
theme of altruism which was highlighted by President Hughes in his 
1985 Annual Report. Dr. Hughes echoed ideas stressed in the 
Carnegie Foundation's Report on Higher Education (The Newman 
Report) which discussed at length the need for institutions to 
develop within their students a sense of country, of community, and 
of service as manifested by the desire to help others. A mission 
of Christian Service, the President noted, was most appropriate for 
students in a Catholic university. 
A major step forward was taken in Fall 1986 when a 
recommendation of the Social Issues Committee to appoint a half-
time director to coordinate social issues activities and 
voluntarism on campus was implemented, with the appointment of 
Mrs. Judy Rauner, author of two books on voluntarism. Before the 
Rauner appointment, USD already had substantial involvement in 
community and public service. The President and Provost had shown 
leadership through service in many community organizations. 
Faculty activities have ranged from service on social concerns 
committees, to assisting in arranging funding of new businesses to 
create employment in depressed areas, to serving in a cooperative 
writing program for the San Diego schools. Students had worked in 
the Tijuana community, the Ronald McDonald House, health and legal 
clinics, and homes for the abused and disabled, just to cite a few 
examples. The coordinator's duties include offering information 
referral services, increasing awareness of volunteer options, 
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DOCUMENTATION REFERRED TO IN REPORT 
planning future directions for USD's volunteer involvement, and 
collaborating with community service groups at other universities 
in San Diego. To assist the coordinator, a Volunteer Resources 
Advisory Committee composed of faculty, students and representa­
tives of Campus Ministry has been formed. 
Dedicated to making a difference through community service, 
several USD students, faculty and administrators are using their 
experience and expertise to assist others. Among the many projects 
undertaken by the USD community, the following are illustrative: 
1) A tutoring program in which students teach English, reading and 
mathematics in five elementary schools in southeast San Diego, 
2) A refugee resettlement project in which "basic survival" English 
is taught to newly arrived refugees, 3) Visits to Tijuana 
orphanages, and 4) Participation in Oxford/Hunger Awareness Week 
for many years. In this project, the University community 
participates in a variety of events to raise consciousness, to pray 
and fast, and to provide funds for the poor people of the world. 
Through activities such as those mentioned above, it is hoped the 
USD community will understand what Dr. Hughes stressed so strongly 
in his 1985 report "that giving is more important than receiving." 
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Internationalization of Curriculum 
In an address to approximately 400 USD faculty and administra­
tors at USD's Camino Theater on September 6, 1985, Dr. Hughes 
challenged the group to create global awareness by exposing every 
student to the international dimension. The effectiveness of USD's 
students as United States and world citizens, the President noted, 
needed to be improved. Shortly after the President's address, the 
Provost appointed a committee on Internationalization of the Curri­
culum which included faculty members drawn from all the 
University's schools except Nursing. The Associate Provost also 
was assigned to act as coordinator for the group. A preliminary 
report issued by this group in September recommended that existing 
1986 international programs be strengthened, that international 
components be introduced in disciplines which now do not focus on 
them, and that campus-wide coordination of international activities 
be inaugurated to increase the quantity and quality of global 
education. The Committee hopes to submit a second report by 
September 1987 and to identify in precise detail the appropriate 
curricular direction which will encourage USD students to under­
stand culture and values orientations which differ from their own. 
The work of the Committee will be advanced because funding has been 
provided for faculty development and released time and for the 
improvement of international collections in the libraries and the 
media center. A planning grant from the Consortium for the 
Advancement of Private Higher Education (CAPHE) also assisted the 
effort to internationalize the curriculum in 1986-87 and additional 
funding from CAPHE is expected for 1987-88. 
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Committee on Foreign Study 
Recognizing that foreign study experience can be important in 
fostering international sensitivity and global awareness, a Commit­
tee on Foreign Study initially was appointed in February 1986 by 
the Dean of the College of Arts and Sciences. The Committee, 
chaired by the Associate Dean of the School of Graduate and 
Continuing Education, has been expanded to include faculty from the 
Business School, as well as individuals appointed from the Arts and 
Sciences disciplines. The Committee has responsibility to recommend 
general policies for USD's current study-abroad programs (in 
Florence, Oxford and Guadalajara) and of investigating, evaluating 
and recommending future study-abroad programs. 
The goal of the Committee is to make study abroad both 
academically attractive and financially feasible for as many USD 
students as possible. As a first step towards greater coordination 
of the present program, the Committee Chair has set up a study 
abroad information center and now holds weekly information 
sessions. As a second step, the Chair has drafted and put before 
the Committee for its review a document defining the general 
responsibilities and assigning the particular tasks involved in 
administering study abroad at USD. An additional accomplishment of 
the Committee has been to secure collaboration between the offices 
of Financial Aid and Student Accounts to regularize procedures 
connected with study abroad. 
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Activities of International Students 
The Internationalization of the Curriculum Committee emphasized 
the value of having international students on campus to broaden 
global awareness, and the International Student Advisor has made 
special efforts to make students from foreign lands feel at home at 
USD. Presently there are approximately 147 International students 
on F-l visas enrolled in the University of San Diego. The enroll­
ment at the graduate level has remained stable over the last two 
years while at the undergraduate level there has been a slight 
decrease. USD does not recruit foreign students actively, but 
students from 31 countries are enrolled. The TOEFL requirement of 
550 for undergraduates and 600 for graduate students eliminates 
many applicants, but USD finds these levels essential for handling 
its academic work. A greater number of students come from Mexico 
and Western/North Western Europe than from the Middle East and 
Africa. During 1986 the University was authorized by the United 
States Information Agency to issue J-l visas. All of USD'S stu­
dents who applied during the year 1985/86 to do practical training 
in the U.S. received permission from the Immigration and Naturali­
zation Service. 
There appears to be good interaction between the foreign stu­
dents and their American peers. This may be due to the small 
enrollment of foreign students. However, the International Student 
Advisor felt that there was a need for the American students to 
reach out to the foreign students in more concrete ways. It also 
seemed necessary to remind the American Student body of the goals 
of International Student Exchange and the valuable contribution the 
foreign students make to the University. Three other goals were 
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envisioned for the academic year 1986/87: 1) to enhance further 
interaction between foreign and domestic students on both personal 
and organizational levels; 2) to increase interaction between the 
International Student organization and other clubs; and 3) to start 
an International Speakers Program. 
Very many of the international graduate students would like to 
live on campus but the housing situation has been difficult for the 
past few years. Presently, however, new graduate apartments are 
being built and the International Student Advisor presented to the 
Director of Housing a report on the needs of the foreign students 




THE FOUNDATIONS CURRICULUM 
To the Student: 
The Foundations Curriculum is the University of San Diego's 
general education program for all its undergraduate students. It is 
the heart of every student's academic work at USD. Its overall theme 
might be said to be one of parallel responsibilities - the responsi­
bility of the University to offer its students the opportunity to gain 
a set of skills and participate in common experiences that will 
entitle them upon graduation to be accepted into the ranks of educated 
men and women, and the corresponding responsibility of each student to 
take full advantage of that opportunity. 
We have chosen to call the program "The Foundations Curriculum." 
We believe the word "Foundations" is appropriate in at least three 
important senses: 
1. It defines a major goal of the curriculum, to provide a 
foundation in the basic knowledge any educated person will be expected 
to possess; 
2. It is a foundation for the study in depth that students will 
undertake when they choose a major field of interest for their upper 
division work; 
3. It is a foundation for learning as a living, growing process 
throughout one's entire lifetime. 
The Foundations Curriculum is composed of three principal 
sections, each with its own curricular objectives. In turn, they are 
the acquisition of Indispensable Competencies, the understanding of 
The Roots of Human Values, and the exploration of the Diversity of 
Human Experience. Here are the specifics of the three sections of the 
Foundations Curriculum and their particular requirements: 
I. Indispensable Competencies - Goal: To insure that students 
have the threshold competencies necessary to pursue successfully their 
further studies and their career goals. 
A. Written Literacy -
1. At the lower division level, students must demonstrate 
competency in written expression either by successfully completing a 3 
unit English course titled "College Composition and Literature" or 
passing an examination in composition. The primary emphasis in the 
course will be on instruction and practice in composition. Those 
students demonstrating competency without taking the College 
Composition and Literature course are required to pass a literature 
-2-
course taught by the English Department to fulfill the literature 
requirement specified in Section 3A below. 
2. At the upper division level, students must demonstrate 
advanced proficiency in written English either by passing an upper 
division proficiency examination or by completing successfully an 
approved upper division writing course. These courses will be offered 
by various disciplines and can be identified by the suffix W in the 
course number. 
B. Mathematical Competency - Students must demonstrate 
competency either by successfully completing a 3 or 4 unit course at 
or above the level of Math 11, College Algebra, or by passing an 
examination in mathematics. 
C. Critical Reasoning - Students must demonstrate competency 
either by successfully completing Philosophy 1 or a more advanced 
logic course, or by passing an examination in critical reasoning. 
[NOTE: Students who wish to attempt examinations to satisfy any lower 
divison competency requirements should take those examinations within 
their first two semesters of full-time enrollment at USD.] 
II. The Roots of Human Values - Goal: To examine the various systems 
of human thought and belief with emphasis on the Judeo-Christian 
tradition and on problems of defining and acting upon ethical 
concepts. 
A. Religious Studies - Nine units including at least three 
units at the upper division level. 
B. Philosophy - Six units (excluding Logic) including one upper 
division ethics or applied ethics course. Only three units of ethics 
may be used to satisfy the Philosophy requirement. 
III. The Diversity of Human Experience - Goal: To foster a critical 
appreciation of the varied ways in which people gain knowledge and an 
understanding of the universe, of society, and of themselves, and to 
provide an informed acquaintance with forces and issues that have 
shaped the present and are shaping the future. 
A. Humanities and Fine Arts - Nine units consisting of 3 units 
in History, 3 units in Literature in any language, and three units in 
Fine Arts (Art, Music, or Theatre). 
[NOTE: The College Composition and Literature course does not satisfy 
the literature requirement in the Humanities.] 
B. Natural Sciences - Six units including three units from the 
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Physical Sciences and three units from the Life Sciences. In 
addition, at least one of the courses must include a laboratory. 
1. Physical Sciences 
- Chemistry 
- Environmental Studies 
- Marine Studies 
- Physics 
2. Life Sciences 
- Biology 
- Environmental Studies 
- Marine Studies 
[NOTE: The category satisfied by particular Environmental 
Studies or Marine Studies courses is determined by their 
indicated listing in the University's Undergraduate 
Bulletin.] 
C. Social Sciences - Six units including three units in the 
behavioral sciences (Anthropology, Psychology, and Sociology) and 
three units in either Economics, Political Sciences, or Communication 
Studies. 
D. Foreign Language - Third semester competency for those 
students pursuing the Bachelor of Arts degree. Students may 
demonstrate competency either by successfully completing a third 
semester course in a foreign language or by passing an examination at 
that level. [NOTE: Students are advised to fulfill their language 
requirement in successive semesters. For students with high school 
credit in a foreign language, see page in this Bulletin for 
appropriate course placement.] 
E. Classic and Contemporary Issues in the Human Experience - A 
variable unit course CH 2, or 3 units) to be selected from a 
designated list published each semester. This course will offer a 
close analysis and examination in some depth of specific current 
and/or timeless problems or questions confronted by men and women in 
society. The course is to be chosen from outside a student's major 
field of study. 
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THE MASTER OF SCIENCE IN TAXATION (Version: 2/19/87) 
Catalog Copy 
(Offically Approved: 2/24/87) 
The M.S. (Tax) Program is designed for those with a serious interest in a 
career as a tax accountant. The structure of the Program acknowledges the 
complexity and extraordinary pervasiveness of today's tax system, as well as 
the substantial commonality in the work performed by tax accountants and tax 
attorneys. Accordingly, a baccalaureate degree in accounting is required for 
admission, 100% of the Program's graduate work is in taxation, and a substan­
tial number of courses are taken jointly with students in the School of Law's 
Master of Laws (LL.M.) Program in taxation. 
Unlike other tax programs affiliated with law schools, however, joint 
enrollment occurs only where the educational experience of both groups of 
students will clearly be enhanced. Thus, the M.S. (Tax) and LL.M. are neither 
held separate as though the work performed by tax accountants and tax attorneys 
is unrelated, nor are they fully integrated as though the two professions are 
indistinguishable. This approach to combining the peculiar strengths of the 
Schools of Business and Law yields opportunities for graduate tax education 
which are unique in the United States. Not only will M.S. (Tax) graduates find 
themselves well prepared to meet the challenges facing tax accountants, they 
will also find that their association with LL.M. students has produced broader 
insight into the tax discipline and greater appreciation of what their legal 
counterparts have to offer. 
To accommodate a student body which is largely employed full-time, 
M.S. (Tax) classes are offered only in the evening. To promote high academic 
quality, the Program is lock-step: Admissions are made only for the fall 
semester and classes must be taken in the prescribed sequence. However, to 
allow those students already engaged in tax work to fulfill their professional 
responsibilities, the Program provides a reduced course load option during the 
spring semester. 
The M.S. (Tax) is a 36-semester-hour program, divided into three parts: (1) 
Accounting Foundation Courses (6 hours), (2) Tax Requirements (26 hours), and 
(3) Tax Electives (4 hours). Same students will find that they have already 
satisfied the Accounting Foundation courses. 
AEMISSION: 
Admission to the M.S. (Tax) Program requires the prior completion of a 
baccalaureate degree in business administration with a major in accounting from 
an accredited college or university. An exception may be made if the applicant 
agrees to take additional undergraduate coursework to be specified by the 
Director of Graduate Programs, School of Business Administration (Director) . 
Further, each candidate must submit a completed application form, two official 
transcripts from each college or university attended, and at least three 
completed appraisal forms or letters of recommendation. Admission will be 
based primarily upon an evaluation of previous academic work and the applic­
ant ' s performance on the Graduate Management Admission Test (GMAT) . 
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The GMAT is required of all degree applicants and is given four times per 
year. An application for this test may be obtained from the USD Office of 
Graduate Admissions (Admissions) or by writing to the Graduate Management 
Admission Test, Educational Testing Service, CN 6103, Princeton, New Jersey 
08541-6103. 
THE OBJECTIVES: 
The objectives of the M.S. (Tax) Program are: (1) To rigorously prepare 
students to recognize and solve the complex tax problems facing individuals and 
entities, (2) to familiarize students with tax compliance procedures, (3) to 
enable students to properly research uncertain tax matters, (4) to acquaint 
students with the policy issues which underlie the tax law, and (5) to expose 
students to the ethical responsibilities and legal liabilities of tax practice. 
THE PROGRAM: 
Course requirements for the M.S. (Tax) are divided into three parts. 
Students are required to observe all prerequisites. 
PART I: ACCOUNTING FOUNDATION COURSES (6 hours) 
ACCT 101 Advanced Accounting (3) 
(Prerequisite: Six semester hours of intermediate finan­
cial accounting) 
ACCI 107 Federal Tax Accounting II (3) 
(Prerequisite: Three semester hours of the income taxation 
of individuals) 
Conditions for Waiver: 
A OCT 101 Applicant must have satisfactorily completed three upper-division 
semester hours of advanced accounting topics including partnership 
accounting, installment sales, consolidated financial statements, 
and accounting for estates ard trusts. 
ACCT 107 Applicant must have satisfactorily completed three upper-division 
semester hours of the income taxation of corporations, partner­
ships, trusts and estates, as well as estate and gift taxation. 
Waiver Administration: 
The Accounting Foundation courses may be waived provided that each petition 
meets that course's specific conditions of waiver. The waiver will be granted 
upon the satisfactory ("B" or better) completion of an equivalent course. 
PART II: TAX REQUIREMENTS (26 hours) 
None of the classes comprising the Tax Requirements may be taken prior to 
the completion of Part I. Students should keep in mind that, due the lock-
step nature of the M.S. (Tax) Program, this Part may be commenced only in the 
fall semester. 
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TAX 301 Law for Tax Accountants (4) 
(Prerequisite: None) 
TAX 302 Tax Theory, Accounting and Research (3) 
(Prerequisite: None) 
TAX 303 Income Taxation of Property Transactions (3) 
(Prerequisites: TAX 301 and 302) 
TAX 304 Income Taxation of Business Entities I (4) 
(Prerequisite: TAX 303; may be taken concurrently) 
TAX 305 Income Taxation of Business Entities II (3) 
(Prerequisite: TAX 304) 
TAX 306 Taxation of Trusts, Estates and Gifts (4) 
(Prerequisite: TAX 304; may be taken concurrently) 
LAW 331 Civil Tax Procedure (3) 
(Prerequisites: TAX 305 and TAX 306; TAX 305 may be taken 
concurrently) 
LAW 451 Federal Tax Policy (2) 
(Prerequisite: LAW 331; may be taken concurrently) 
PART III: TAX ELECITVES (4 hours) 
Two tax electives will be taken in the Law School's LL.M. Program. The 
student's selection is subject to prior approval by a member of the School of 
Business Administration's tax faculty. One elective must carry a planning 
designation. Examples of the electives currently available are: 
General tax electives: 
Charitable Transactions 
Corporate Reorganizations 
Employee Benefits and Deferred Compensation 
International Taxation 
State and Local Taxation 
Taxation of Real Estate Transactions 
Tax Exempt Organizations 
Tax Fraud Procedures 
Planning electives: 
Advanced Estate Planning 
Estate Planning 
Individual Tax Planning 
International Tax Planning 
Marital Dissolution Tax Planning 
LOCK-STEP COURSE SEQUENCE: 
The M.S. (Tax) is a lock-step program. The student must follow one of the 
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course sequences below, depending on whether the option of taking a reduced 
load in the spring semester is elected: 
Sequence 1: Standard Load 
Fall #1: Law for Tax Accountants (4) 
Tax Theory, Accounting and Research (3) 
Spring #1: Income Taxation of Property Transactions (3) 
Income Taxation of Business Entities I (4) 
Summer #1: Taxation of Trusts, Estates and Gifts (4) 
Tax Elective (2) [Selection restricted] 
Fall #2: Income Taxation of Business Entities II (3) 
Civil Tax Procedure (3) 
Spring #2: Federal Tax Policy (2) 
Tax Elective (2) 
Sequence 2: Reduced Spring Course Load Option 
Fall #1: Law for Tax Accountants (4) 
Tax Theory, Accounting and Research (3) 
Spring # 1: Income Taxation of Property Transactions (3) 
Summer #1: Income Taxation of Business Entities I (4) 
Taxation of Trusts, Estates and Gifts (4) 
Fall #2: Income Taxation of Business Entities II (3) 
Civil Tax Procedure (3) 
Spring #2: Federal Tax Policy (2) 
Summer #2: Two Tax Electives (4) 
REQUIREMENTS FOR GRADUATION: 
Ensuring that all graduation requirements have been met is the student's 
responsibility. Where uncertainties exist, the Director should be consulted 
prior to registering for the last semester preceding graduation. 
Residence: 
Generally, all Tax Requirements and Tax Electives must be taken at USD. 
Exceptions, which will be granted only in unusual circumstances, require the 
prior written permission of the Director. 
Continuous Matriculation: 
Candidates who discontinue their enrollment at any time must apply for 
readmission by letter to the Director. The resubmission of documents is not 
necessary. It should be noted that a discontinuance will substantially delay 
graduation due to the lock-step nature of the Program. 
Time Limit: 
Candidates have a maximum of three years from the date of initial enroll­
ment to fulfill the degree requirements. 
Scholastic Standards: 
Graduation requires an overall grade point average of at least 2.75 on a 4-
pornt scale. Any student whose cumulative grade point average drops below 2.75 
will be placed on academic probation. Students on academic probation who fail 
to raise their cumulative grade point average to 2.75 by the time they have 
completed the next 6 semester hours of graduate work will be dismissed from the 
program. 
The grades which will be used, along with their appropriate numerical 
values, are listed below: 
A = 4.00 
A- = 3.67 
BF = 3.33 
B = 3.00 
B- = 2.67 
C = 2.00 
F = 0.00 
I = Inconplete 
Any student receiving the grade of "I" must make up all inconplete work 
within ten weeks of the beginning of the next semester (including summers) or 
the grade will be converted to "F." 
COURSE DESCRIPTIONS 
TAX 301 Law for Tax Accountants (4 hours) 
Consideration of the crucial legal concepts which underlie the tax 
law, including property, corporations, trusts, administrative law, 
and the legal system in general. Professional responsibility and 
liability. Analysis of cases, revenue rulings, revenue procedures, 
etc.; evaluation of authority, precedent, etc. Legal reasoning. 
Other concepts crucial to successful involvement with the legal 
dimensions of tax accounting practice. 
TAX 302 Tax Accounting, Theory, arid Research (3 hours) 
Annual accounting periods, methods of accounting, the scope of 
gross income inclusion and of expense and loss deductibility, 
realization. Time value of money. Key judicial doctrines. Tax 
research methodology and resources, including actual research of 
simulated tax problems. Advanced tax concepts from financial 
accounting. 
TAX 303 Income Taxation of Property Transactions (3 hours) 
Tax consequences of dealings in property, including consideration 
of basis, amount realized, nonrecourse financing, nontaxable 
exchanges, assignment of income, horizontal and vertical carve-
outs, disallowance possibilities, installment sales, leases, 
passive losses, amounts at risk, and cost recovery. 
TAX 304 Income Taxation of Business Entities I (4 hours) 
Study of Subchapter C corporations. 
TAX 305 Income Taxation of Business Entities II (3 hours) 
Study of partnerships and Subchapter S corporations. 
TAX 306 Taxation of Trusts, Estates and Gifts (4 hours) 
Income taxation of trusts and estates. Taxation of gratuitous 
transfers during life and at death. 
IAW 331 Civil Tax Procedure (3) 
Study of the administrative procedures with reference to the audit 
of tax returns; pre-litigation administrative procedures; U.S. Tax 
Court litigation and rules of practice; settlement procedures and 
trial strategies; tax refund litigation, including preparation of 
claims for refund, jurisdictional prerequisites, and strategies; 
preparation of ruling requests; offers in compromise; assessments; 
collections; liens; administrative summonses; injunctions; and 
penalties. 
IAW 451 Federal Tax Policy (2) 
Considerations applicable in the creation and implementation of 
Federal tax policy are addressed. Additional discussions highlight 
new legislation and proposals in the context of their policy 
implications. 
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NURSING SHORTAGE GETTING CRITICAL 
By Jeannie Echenique 
USA TODAY 
12/29/86 
USA hospitals are experiencing their most severe nursing 
shortage ever, and the situation will worsen in the next decade, 
says a report released Sunday. 
"The decrease in nursing school enrollment, coupled with other 
career options available to women, leaves us facing a real 
imbalance in supply and demand," Sandi Dunbar, executive director 
of the Association of Critical Care Nurses, says in Health Pro­
fessions Report, an industry newsletter. 
The National League of Nursing reports enrollment in nursing 
schools dropped 5.3 percent between 1983 and 1984. This year, it's 
down 9 percent, and experts predict the numbers will continue to 
decrease for the next 10 years. 
Meanwhile, the number of registered nurses needed in the next 
decade will increase by 33 percent, from 1.37 million to 1.83 
million, says the Department of Labor. 
"The shortage is all over the country, and it's getting worse," 
says Connie Curran, vice president of nursing for the American 
Hospital Association. 
In a recent AHA survey, 87 percent of hospitals reported a 
shortage. Of 1.7 million licensed nurses, only 1 million worked in 
nursing. 
Higher pay for nurses might help, experts say, but that's 
unlikely because of the troubled fiscal climate for hospitals. 
Starting nurses average about $18,000 a year, but salaries 
aren't competitive after nurses have been in the field five to 10 
years, when they earn an average of about $25,000 experts say. 
Officials say widespread dissatisfaction with working condi­
tions and the ambiguous public image of the profession also contri­
bute to the shortage. 
And as numbers of applicants to nursing schools decrease, so 
has the quality: Student applicants to nursing schools are scoring 
an average of 120 lower on their SATs than the national average for 
all high school students. 
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The Effects of Participation in a 
Mentoring-Transcript Program on Freshmen 
Thomas J. Cosgrove Office of Student Affairs, University of San Diego 
Freshman participants in a student 
development transcript program demonstrated 
significant progress on developmental tasks 
and had highly positive perceptions of the 
university environment. 
Since Brown and Citrin (1977) proposed the 
student development transcript as a vehicle for 
promoting college student development, no fewer 
than 25 institutions of higher education through­
out the United States have established—under 
various titles—student development transcript 
programs (National Association of Campus Ac­
tivities Co-Curricular Transcnpt Clearinghouse, 
1984). These programs have been established 
based on some of the following assumptions: 
(a) that the programs would increase student 
awareness of the various dimensions of their 
development during college, (b) that the pro­
grams would result in a more positive attitude 
toward the university environment among par­
ticipating students, (c) that the programs would 
improve the retention of students, and (d) that 
the programs would increase student participa­
tion in growth-producing activities. 
Although initial survey research on the idea 
indicated positive responses from administrators 
and faculty members (Brown. Citrin. Pflum. & 
Preston. 1978), parents and students (Brown. 
Baier. Baack. Wright, & Sanstead. 1979), and 
employers (Bryan. Mann. Nelson, & North. 
1981). there has been no empirical evidence to 
validate the anticipated positive effects on par­
ticipants in a student development transcript 
program. 
ELEMENTS OF THE PROGRAM 
As it was originally conceived (Brown & De-
Coster. 1982), the student development transcnpt 
program contained three elements: (a) an assess­
ment process whereby students made an initial 
assessment of their interests and skills in vanous 
developmental areas, (b) a mentoring component 
wherein volunteer faculty and staff members acted 
as resource persons to students in areas of college 
life outside of academic classes, and (c) the tran­
script itself, which serves as a record of partici­
pation in extracurricular activities beyond 
employment and honors received. 
The first two elements were efforts to help stu­
dents achieve a sense of direction throughout the 
college years. The transcnpt itself was designed 
to be of practical use to students as they ap­
proached the tasks of wnting resumes and inter­
viewing for employment. The pilot project 
established for this research contained all three 
elements. 
This study was designed (a) to determine the 
effects of participation in a student development 
mentoring-transcript program on freshmen, (b) to 
ascertain the perceived value of participation in 
such a program to university students, and, (c) 
based on the findings, to develop recommenda­
tions regarding the implementation of mentoring-
transcript programs at colleges and universities. 
DESIGN OF THE STUDY 
The study, which was conducted at a private 
university in the southwestern United States with 
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an enrollment of 5.000 students, employed an 
experimental design. From 259 freshmen (34% 
of the class) who applied to the program in the 
summer of 1982, 98 students were randomly 
selected as participants and 93 students were 
identified for a control group. A stratified, ran­
dom sampling method was used to ensure a pro­
portionate number of men and women and 
residents and commuters in experimental and 
control groups. To avoid a biased sample in 
either group, students in each category were 
ranked according to their verbal scores on the 
Scholastic Aptitude Test (SAT) or the American 
College Testing (ACT) program. These mea­
sures are used by the university as a key factor 
in the acceptance of students. Students were 
then selected alternately from each of these 
subgroups to create matched samples. 
Mentors were selected from volunteer faculty 
members, professional staff members, and ad­
ministrators at the university. Mentors attended 
a 2-hour training session in September 1982 and 
one of three 1/2-hour follow-up meetings held 
in February 1983. 
Students in the experimental group were as­
signed to mentors from the faculty, administra­
tion, and staff who met with those students an 
average of three times between October 1, 1982 
and April 15. 1983. Students in the control group 
received no treatment. In mid-April 1983, stu­
dents in both the experimental and control groups 
were sent letters asking them to report to a des­
ignated room on campus on either April 21 or 
April 26 to complete a student survey. Of the 
experimental group. 82 (84%) members com­
pleted surveys, and of the control group, 71 
(76%) members completed surveys. 
Participants and nonparticipants were com­
pared on the following dependent measures: 
ia) use of campus services, (b) satisfaction with 
campus services, (c) satisfaction with the over­
all university environment, (d) participation in 
extracurricular activities, and (e) change in lev­
el of confidence in each of 10 developmental 
areas. Subgroups within both experimental and 
control groups were also compared to determine 
any differences in the effects of the program on 
(a) commuter versus resident students; 
(b) students of high, average, and low academic 
ability; (c) male students versus female stu­
dents: and (d) students with faculty mentors ver­
sus students with mentors from the administration 
or staff. Additionally, data from questionnaires 
for students and mentors were analyzed to obtain 
qualitative findings regarding the process and 
perceived outcomes of the program. 
INSTRUMENTATION 
The College Student Development Self-Assess-
ment Inventory (Brown, & DeCoster, 1982) was 
completed by participating students at a group 
meeting during orientation week, and, with the 
students' permission, the completed inventory was 
later used by mentors to promote discussion. 
The primary instrument used for comparing stu­
dents' satisfaction levels was the Student Opinion 
Survey (American College Testing Program, 
1981b). This survey was selected because of the 
direct relevance of its items to the research ques­
tions and its high degree of validity and reliability 
(American College Testing Program. 1981a). To 
control for initial differences between the groups 
being compared, the Cooperative Institutional Re­
search Program's 1982 Student Information Form 
(Astin, Hemond, & Richardson, 1982). a survey 
administered to all entering freshmen during ori­
entation week in September, was used as a pretest 
instrument (Astin et al., 1982). Because this sur­
vey provides for locally designed supplemental 
questions, the researcher developed 10 supple­
mental questions that asked students for a self-
assessment on items related to Chickering's vec­
tors of development (Chickering, 1969). These 
questions were repeated in the supplemental ques­
tions on the Student Opinion Survey, which was 
administered to experimental and control groups 
in April 1983. 
A student development transcript designed for 
the institution by the researcher was used to 
compare experimental and control groups' par­
ticipation in extracurricular activities. In this four-
page instrument activities are grouped into four 
categories: (a) personal-interpersonal-leader-
ship, (b) academic—co-curricular. (c) health-
fitness-recreation, and (d) career development. 
The instrument also provides space for students 
to indicate the nature of their involvement in 
the activities. In tabulating responses, partici­
pation as a member of an organization or team 
was assigned a rating of 1, and participation as 
a chairperson or team captain was assigned a 
rating of 2. The rating was established on the 
basis of the relative time commitment required. 
Using this method, a total participation score 
was determined for individuals in both experi­
mental and control groups. 
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The questions designed by the researcher and 
included in the supplemental questions on the 
Student Opinion Survey were intended to elicit 
qualitative data from members of the experi­
mental group regarding procedures followed and 
the performance of mentors. A questionnaire for 
mentors, which was mailed in May 1983, asked 
mentors questions parallel to those asked of the 
students. Data were tested by applying chi-square. 
t tests, and an analysis of covariance. 
RESULTS 
Use of University Services 
With one exception, no significant differences 
were found between experimental and control 
groups' use of university services as measured 
by the Student Opinion Survey, section 2, part 
A. The exception was the finding that students 
in the experimental group made significantly less 
use of the Student Health Service than did stu­
dents in the control group. 
Satisfaction with University Services 
No significant differences were found between 
experimental and control groups' levels of sat­
isfaction with university services as measured 
by the Student Opinion Survey, section 2, part 
B. In this part of the survey students were asked 
to evaluate each of 21 services if they had used 
the various services. Student evaluation of the 
services, therefore, was presumably based on 
the quality of the actual services received and 
was not related to the mentoring process. 
Satisfaction with the University 
Environment 
To compare participants' and nonparticipants' 
overall satisfaction with the university environ­
ment, it was necessary to compute an overall 
satisfaction score for each individual in both 
experimental and control groups. To do this, the 
mean response of each student to all 41 items 
in the survey, section 3, was computed. An 
independent i test was then used to determine 
significant differences. The analysis of the data 
indicated that at the end of 1 academic year 
students who participated in the student devel­
opment mentoring-transcript program had sig­
nificantly higher positive attitudes toward the 
overall university environment (M = 3.93) than 
did students who did not participate in the pro­
gram (M = 3.75, f = 2.5, p<.01). 
To determine where the significant differ­
ences existed, the data were tested again using 
an item-bv-item chi-square analysis of each of 
the 42 items in section 3 of the survey. Table 1 
shows the items on which participants reported 
more positive atitudes than did nonparticipants. 
Participation in Extracurricular Activities 
Participation in the mentoring-transcript pro­
gram did not result in significantly more partic­
ipation in extracurricular activities. The 
calculation of a mean participation score from 
completed student development transcripts re­
vealed slightly more participation in extracur­
ricular activities on the part of students in the 
experimental group (M = 4.56) than students in 
the control group (M = 3.99). A t test, however, 
indicated that the differences between groups 
was not significant (r= 1.32, p>.05). 
Developmental Change 
Pretests and posttests measured the level of con­
fidence of members of experimental and control 
groups in each of 10 developmental areas. An 
analysis of covariance performed on the data 
indicated significant differences between groups 
in two of the developmental areas measured: 
(a) ability to set and achieve goals (F = 2.82, 
p<.05) and (b) ability to solve problems and 
make decisions (F=3.60, p<.01). 
Differences Among Subgroups 
Subgroups within experimental and control groups 
were compared to determine any differences in 
use of campus services, satisfaction with cam­
pus services, and satisfaction with the overall 
university environment when (he following var­
iables were held constant: (a) whether students 
were residents or commuters; (b) whether stu­
dents were male or female; (c) whether students 
had high grade point averages or low academic 
ability; and (d) whether mentors were members 
of the faculty, administration, or staff. 
The analysis of data indicated no significant 
difference between participants and nonpartic­
ipants who were residents and between partici­
pants and nonparticipants who were commuters 
in their use of or satisfaction with university 
services. Similarly, no significant differences 
were found when comparing male participants 
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TABLE 1 
Areas of Greater Satisfaction: Experimental Group 
hem 
1. Variety of courses offered at this college 
2. Availability of financial aid information before enrollment 5.88 
3. College catalog and admissions publications q 
4. Purposes for which student activity fees are used 9-=5 
5. Availability of the courses you want at times you can take them 8.44 
6. Concern tor you as an individual ®' 
7. Opportunities for personal involvement in campus activities 6.27 
8. Student government 
* p  < .05. 
* ' p  <  .01. 
»*•  
and nonparticipants with female participants and 
nonparticipants in their use of and satisfaction 
with university services. 
The comparison of responses by participating 
students with varying academic ability resulted 
in the finding that there was greater use of and 
satisfaction with campus services among stu­
dents of greater academic ability when com­
pared with that of students with lesser academic 
ability. Students in the experimental group with 
high SAT scores, when compared with their 
counterparts in the control group, reported sig­
nificantly higher levels of satisfaction (y?< .05) 
with the following campus services: (a) library 
facilities and services, (b) residence hall servic­
es, (c) college-sponsored social activities, and 
(d) cultural programs. This same group of stu­
dents reported higher levels of satisfaction in 8 
of the 40 areas on the university environment 
scale than did participating students in the av­
erage and low ability groups. No significant dif­
ferences were found in analyzing the responses 
of students with faculty mentors when compared 
with students who had mentors from the ad­
ministration or staff. 
QUESTIONNAIRE RESPONSES 
The analysis of questionnaires completed by stu­
dent participants and mentors resulted in several 
additional findings. 
2. Of the participating students, 76% reported 
that they reflected on an average of two devel­
opmental areas that they would not have reflected 
on had they not participated in the program. 
3. Of the participating students, 77% re­
ported increased confidence or competence in 
an average of 1.8 developmental areas as a di­
rect result of their participation in the program. 
4. Mentors were described as helpful in 
meeting students' needs by 88% of the partic­
ipating students, and 21 of the 24 mentors (92%-) 
perceived themselves as having been helpful to 
students. The majority of mentors (79%-) de­
scribed their relationship with students in the 
program as comfortable. Of participating stu­
dents. 72% reported that they believed they could 
call on their mentors any time, or almost any 
time. The majority of faculty and staff members 
who were involved in this study commented that 
they had enjoyed the opportunity to "step out" 
of their usual roles with students and that, as a 
result, they had gained a bener understanding 
of students' concerns. 
5. It was reported by 94% of participating stu­
dents and 92% of mentors that they thought the 
student development transcript itself was a good 
idea. 
6. The majority of mentors (67%) reported that 
they thought the program was appropriate for 
freshmen. Other mentors reported that the pro­
gram would be more beneficial to upperclass stu­
dents. Only one mentor expressed the opinion that 
the program was not appropriate for freshmen. 
1. Of the participating students, 85% re­
ported that they had experienced growth and 
made bener decisions in an average of 2.5 de­
velopmental areas as a direct result of partici­
pation in the program. 
DISCUSSION 
The fundamental purpose of this program was 
to provide students, through association with an 
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assigned mentor, with information regarding 
various aspects of university' life, an opportunity 
to discuss concerns in virtually any area of their 
lives, and assistance in becoming more inten­
tional in their choices of extracurricular activi­
ties. The program was designed to provide 
students with tools to enable them to set goals, 
make decisions, and solve problems. Of the 10 
developmental areas tested, the 2 in which par­
ticipating students demonstrated significantly 
increased confidence were in their perceived 
abilities to set and achieve goals and to solve 
problems and make decisions. This fact suggests 
that the program was effective in achieving its 
fundamental purpose. 
This finding relates to what Chickering (1969) 
described as a sense of competence. Chick­
ering compared competence to a three-tined 
pitchfork. •"Intellectual competence, physical 
and manual skills, and interpersonal compe­
tence are the tines, and sense of competence 
the handle" (Chickering. 1969. p. 20). He 
further stated that, "although sense of com­
petence does depend somewhat on how com­
petent one is. it also influences performance 
and the extent to which development of com­
petence is vigorously, persistently, and fruit­
fully pursued" (p. 37). Chickering's 
conclusions suggest that student participants 
in the student development mentoring-tran­
script program who increased their sense of 
competence are likely to vigorously pursue other 
aspects of their development. 
The fact that participants in the student de­
velopment mentoring-transcript program ex­
perienced significantly more positive attitudes 
toward the overall university environment has 
implications for the long-term retention of stu­
dents. Retention studies (Astin. 1977) have 
demonstrated that students who feel positively 
about the university environment tend to com­
plete their college education in significantly 
greater percentages than do students who have 
less positive feelings about the environment. 
The finding that participating students made 
less use of the Student Health Service is an 
intriguing one. Although further research is 
needed to determine the practical significance 
of this finding, an initial interpretation is that 
participation in this program may have alle­
viated some of the stress associated with a stu­
dent's 1st year in college (Allen. 1971; Powell 
& Eagleston. 1983) and resulted in fewer stress-
related illnesses. 
Students participating in this program did not 
demonstrate significantly greater participation in 
extracurricular activities when compared with 
nonparticipants. Because the university at which 
the study was conducted is a private university 
that has developed a norm of high participation 
in extracurricular activities, it is not altogether 
surprising that members of both experimental 
and control groups were involved in an average 
of three to four activities outside of the class­
room. This might not be the case at universities 
where such a norm is not operational. At those 
universities, information provided by mentors 
regarding opportunities for involvement outside 
of the classroom might result in differences in 
extracurricular participation. 
More important, participation in this program 
did not result in an overcommitment by students 
to extracurricular activities to the detriment of 
their academic program. It was not a purpose 
of the program to indiscriminately increase stu­
dents' participation in extracurricular activities; 
rather, one purpose was to assist students in 
making judicious choices in this area. Reports 
from mentors indicated that many students were 
cautious about becoming overly involved in ex­
tracurricular activities during their 1st year in 
college, desiring initially to concentrate on their 
academic programs. Mentors assisted students 
in choosing such decisions; however, mentors 
were not instructed to be nor did they apparently 
act as salespersons for student activities. 
The results of the study suggest that the role 
of mentors has the potential of being powerful 
and productive for faculty and staff members in 
their relationships with students. This study val­
idates previous research (Chickering, 1969; 
Heath. 1968), which suggests that personal con­
tacts between students and mature faculty and 
staff members promotes the development of col­
lege students. Moreover, the positive results found 
seemed to be a result of only three to four meet­
ings of mentors and students over the course of 
the academic year. These findings make it rea­
sonable for universities to consider offering the 
program to a large portion of the student pop­
ulation without placing unreasonable demands 
on its faculty and staff. 
CONCLUSION 
The study validated many, but not all. of the 
assumptions on which student development tran-
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script programs have been based on campuses 
throughout the United States. Replication of this 
study at large, public universities or other private 
universities could yield valuable comparative data. 
The overwhelmingly positive results of this study 
suggest that the srudent development mentoring-
transcript program can be a valuable contribution 
to postsecondary education. 
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Problems of Freshmen: Comparison 
of Classes of 1976 and 1986 
Elissa K. Koplik University Counseling Center, Fordham University 
Anthony J. DeVito University Counseling Center, Fordham University 
College freshmen of both sexes in the classes 
of 1976 and 19S6 were compared on the basis 
of individual items (problems) reported on a 
checklist. 
College counselors must be aware of changes 
and trends in students' needs or problems. Pal-
ladino and Tryon (1978) anticipated that the na­
ture and intensity of student problems change 
and, as a result, adjustments need to be made 
in the counseling services available to students. 
Continual reevaluation of students' needs will 
enable counselors to be aware of changes in 
students' concerns and problems. 
Certain trends and changes in student con­
cerns have been documented by Palladmo and 
Tryon (1978), who compared the problems ex­
pressed by students in 1976 and 1969 within 
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